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Abstract

This article presents an analytical study on the attributes of effective political
leadership, emphasizing the significance of leadership in the context of contemporary
politics. The research was conducted through document analysis and case studies of
successful leaders at both national and international levels, aiming to propose
developmental guidelines for leadership attributes that alien with societal needs. The
findings reveal that an effective political leader should possess four key attributes 1.Integrity
and transparency to build trust and confidence among the public. 2.Management skills,
encompassing policy formulation, problem-solving, and critical decision-making 2 3.Ethics
and social responsibility, reflecting a readiness to sacrifice and work for the common good
4.The ability to inspire and foster social unity through clear communication and the
promotion of collaboration. The also identifies critical factors influencing the development
of leadership attributes, including education, ethical training, and support from a fair and
transparent social structure. These findings are pivotal for developing the next generation of
leaders, particularly in Thai society, which is facing challenges related to governance and
political conflicts.
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