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Abstract

This study aimed to investigate 1) the influence of social factors on the intention to apply for
jobs among First Jobbers in Bangkok, 2) the impact of job preference on intention to apply; and 3) the
effect of organizational attractiveness on intention to apply. This research employed a quantitative
methodology with a sample of 400 First Jobbers in Bangkok, determined using W.G. Cochran's (1977)
formula and selected through purposive random sampling. The instrument was a questionnaire. Data
were analyzed using descriptive statistics, including frequency, percentage, mean, and standard
deviation, and multiple regression analysis. The findings revealed that Social influence includes
compliance, adherence to requests, and obedience. Job attractiveness encompasses intention to
maintain organizational membership, intention to positively endorse the organization, perseverance in
the face of obstacles, intention to be a good organizational member, and commitment to achieving
excellent performance. Organizational appeal comprises aspects of attractiveness, social factors,
economic factors, development opportunities, and practical applicability. These factors were found to
have a statistically significant effect on the job application intention of first-time job seekers (First

Jobbers) in the Bangkok metropolitan area at the 0.05 significance level.

Keywords : Social influence, Job liking, Organizational attractiveness, Job application intention,

First Jobber
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