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Abstract

Flood disasters are a significant problem in Southern Thailand, causing severe
impacts on the economy, society, and environment. Local disaster management plays a
crucial role in mitigating the effects of floods. This research aims to examine strategies and
approaches used by local administrative organizations (LAOs) in flood disaster
management, including public participation and the application of technology. A mixed-
methods research design was employed, collecting data from LAO officials, residents in
flood-prone areas, and disaster management experts.

The findings indicate that (1) LAOs with well-structured strategic plans and sufficient
resources can effectively reduce flood impacts, (2) public participation is positively
correlated with the efficiency of flood disaster management measures, and (3) early
warning technologies, such as water level sensors and mobile alert applications,
significantly contribute to reducing flood-related casualties and damages. However, most
LAOs face challenges related to budget constraints and the integration of disaster
management plans with government and private sectors.

This study suggests (1) developing localized disaster management plans tailored to
specific environmental conditions, (2) promoting community participation through disaster
monitoring programs, and (3) utilizing information technology and artificial intelligence (Al)
for flood forecasting and resource management. The research findings provide practical
insights for improving flood prevention policies and measures at the local level in Thailand.
Keywords: Disaster Management, Floods, Local Administrative Organizations, Early Warning

Technology, Public Participation
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Abstract

This study aims to analyze the role of accounting information in strategic decision-
making for retail businesses, considering the factors influencing its use and the impact on
business performance. A mixed-methods research approach was employed, collecting
data from 286 retail businesses via questionnaires and conducting in-depth interviews with
10-15 retail executives.

The findings indicate that cost accounting is the most frequently used type of
accounting information (85.3%), followed by financial accounting (78.5%) and managerial
accounting (72.1%). The most influential factors affecting accounting information usage are
accounting information systems (r = 0.82) and business size (r = 0.74). Retail businesses
that extensively utilize accounting data can reduce costs by 22.5% and increase profits by
18.7%, whereas those with minimal accounting usage achieve only a 5.6% cost reduction
and 3.9% profit increase.

This study suggests that retail businesses should adopt modern accounting
information systems and provide training to executives and employees on effectively
utilizing accounting data. Future research should explore the impact of emerging
accounting technologies, such as Al and Big Data Analytics, on retail business management.

Keywords: Accounting information, Strategic decision-making, Retail business, Cost

management, Accounting information systems.
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1.2 M3ITeBIANN (Qualitative Research)
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Factors Affecting the Ethics of Accountants in Thailand

393 ASAIY
AMUZUTIIAIENT UNTINEIRBLRALNIYIU
Faculty of Management Science, Chalermkarnchana University

E-mail: chiraphat.koO3@cnu.ac.th

Unangs

[
v

msanunifiingusvasaiiolinsneivadeninaneasusssuvesintydlulsemalng lay

q

1 1% 1 [y 1

yutuladudrfgy loun Jadvdruyana Jaduduesdng wazladuiudiauuazngszideu n1s

AelEIEmsiiusiunudeyadauiinaanuuuaeuauiivandgliiuin Uy dluesdniniasy

a =

wazlanwy Idnsduwallidnieliladeyaidanmunin nanmsdnwinuil Yadudruuana

= a o =f = U

P JEAUNITANE Uszaunisallunisvingeu tazdnd1idnnisaiusssuresdnUydinanonis

o—

¥
U o IS

AndulanuasusssusgeiidediAy wonand Jadua1uesAng 1wu TWUsITUIANT TEUUATT

[y Y]

MAvgua wazkseslamaeasegia GaunumdAglunismruanginssuneasesssuveatin
Toy¥ Turaed Yadodudinuuazngsedou 1wy ussingiunedsnuuagnguunesudyd 4
SvdnaensuftRruvesindyfiduiuy sanisAnudanmsmi Ul dusumdumsiivua
ulsunsuazamInsfiteaiuaiannsgunesssssuvestintydlulsemalne

Ad1AgY : 935350UNTYT, JadeNlinanoasesssy, TAUsIsUeIANT, NYUUIeaudyd, N3

MAugua

Abstract
This study aims to analyze the factors influencing the ethics of accountants in
Thailand, focusing on key aspects such as individual factors, organizational factors, and
societal and regulatory influences. The research utilizes a quantitative approach through
survey questionnaires distributed to accountants in both public and private sectors, along
with in-depth interviews for qualitative insights. The findings indicate that individual factors,

including educational level, work experience, and ethical awareness, significantly impact
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accountants’ ethical decision-making. Additionally, organizational factors such as corporate
culture, governance systems, and financial incentives play a crucial role in shaping ethical
behavior. Furthermore, societal norms and accounting regulations also influence
accountants' ethical conduct. The study's findings can serve as a foundation for
policymakers and organizations to establish measures that enhance ethical standards in
the accounting profession in Thailand.

Keywords: Accounting ethics, influencing factors, corporate culture, accounting

regulations, governance
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Abstract
This research aims to examine the role of women in local politics, analyze the

factors influencing their participation, and identify the challenges and opportunities that
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affect women's political leadership at the local level. A mixed-methods approach was
employed, collecting quantitative data from 100-150 survey respondents and qualitative
data through in-depth interviews and focus group discussions.

The findings indicate that most women in local politics hold subordinate positions,
such as local council members, rather than executive roles. Major obstacles include
societal norms that favor male leadership (74%), economic and resource constraints
(average 3.8/5.0), and lack of political party support. However, opportunities to enhance
women's political roles include implementing gender quota policies (79%), leadership
training programs (85%), and strengthening support networks from civil society
organizations.

This study highlights the need for policy reforms to promote women's participation
in local politics, particularly through structural changes and educational initiatives that
empower women in political decision-making.

Keywords: Women in local politics, Political barriers, Political opportunities, Political

participation, Gender quota policies
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Abstract

This study aims to analyze the key factors contributing to the success of family businesses
in the digital economy. A mixed-methods research approach was employed, combining
quantitative data collected from 100 respondents through questionnaires and qualitative insights
obtained from in-depth interviews. The study focuses on strategies adopted by family businesses
to navigate the digital landscape.

Findings reveal that three primary factors significantly influence the success of family
businesses:

1. Management Efficiency: Businesses that integrate digital technology into their operations

and have effective decision-making processes tend to achieve higher success rates.

2. Business Succession: Clearly defined ownership transition plans and well-prepared

successors contribute to business continuity.

3. Corporate Culture: Strong family unity, trust, and effective internal communication are

critical elements for business stability and sustainability.

The Multiple Regression Analysis indicates that digital technology adoption has the strongest
impact on business success (B = 0.38, Sig. = 0.000), followed by internal management efficiency
and succession planning.

Furthermore, the study finds that family businesses that quickly adapt to the digital economy
have a higher chance of growth compared to those adhering to traditional management
approaches. A well-structured succession plan and a strong corporate culture contribute to long-
term business survival and expansion.

Keywords: Family Business, Digital Economy, Business Succession, Corporate Culture, Digital

Technology
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nsna1neaulal vseunannesuAIadY
= < D2 a o vy o A v
o fanufslahsiunmsideuarliteyaiiineites
2. szyuvasdoyauazinfonguilegng
o AndanguidInunenIuATe1egINY du1ANEINIATEUATY wasknannasueaulal
a4 v
\NevDs
o BN aWyyIuRIudiua i wasm U duRuUSHIWATEUIETINT
3. MsAadaNLAZINdAEIUNGUA29E19
v A o i P2 i 1% a o - 1Y -
o Andannguited NlRlinuaLAaTENIINI1VRIT IAALAENITNY il LAy LN eI
nanvany
1w 1 P ' <
o YUAYBINGNIBL Y UTEIN 100 518 TneuUteanitu:

1Y a

= 19178953NIATOUATI (40%)

%

= FUIISTEAUNaarnTnumine e (60%)
3.2 \n3asiiafldlunside
1. tuuaauniu (Questionnaire)
LUUABUNNNNDRNLUN LR TIUTITByanidvesgsnwwagiusmsneaiuladeiidmaseninudise
a (% I a [ ‘é’
Y93530IATOUATI lneilseazidennatl
o lassa¥evesuuugauny
: = o o 1Y
daud 1: Toyamiluvesnauwuugeuny
Y < o a =) o a ¢ Y
(g dumaudaneln wseUstuiiioauazaInlun1sinseidoya)
1. e
2. 91y
3. sERuUNSANEN

4. Uszaumsainiegsne
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daufl 2: Jadeiidmarionudiiavessiansounia
(4anAsTauuy Likert Scale: 1 = Wiushetiesfian, 5 = wWiusheunnilan)
1. MSUIMSIANTG
2. NSAUNBATIND
3. JAIUSIIUDIANT
daufl 3: doRnLiuLinAL
(iHuannaedn ieligneunuuasuamasauanseudniuliodisdasy)
N1IATIVFDUAMATNYDIULUUHUAY
o AsAsadauAluAsud i awa (Content Validity): IGZ?BQJL%EJ’J“U’]QJ,Ui%LﬁUF]Tm
WMUNANURIADNY
o nsnadauaudadeld (Reliability Test): 133 /uanerduuszans Cronbach’s
Alpha tneviluafimunsauaisuinnia 0.70
2. Mydunwal (Interviews)
iielladeyaidsdnanduimInasfidsrnyiugianseunss 1938nsduniwalidadn (In-depth
Interview) TnefisneazBondail:
o Uszianvasnsdunival
o 14 Semi-structured Interview (Msdunwailuuislassasng) ielianunsaaeuaiy
foyaludsdnuazlalonmalifgnduntvalanusavenseaiiudy
o ngudvangvamsEuntEel
o W1YBNgINIATEUATY

o WUIWTTLAUGIVRIGINIATOUAT?

a

WYY UNITUINSINIATOUATY

e eX2¢

@)
o WUINIMTHUNBR]
o lduwidmnuneaniuuawi (Interview Guide)
o wumshasziladeiifertosiunnudniavesgsionsounss Wy nsuRudunan
33509 MsuUImsanudandinielusAng LarinussTunegsia
ad < v
3.3 FBnsfiusausiudaya
maiuteyalasuia (Quantitative Data Collection)

1. Wsiudeya
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. Tduuuasuaiu (Questionnaire) Wuinsasiiondn
o eoNLUUKUVABUANlVliAUTARY ATEUARNTRGUIEAIAYRINTTITY
o ldmauuuula (Closed-ended Questions) 1u Likert Scale, Multiple Choice, Wag
Yes/No ilelsiannsadinneideyadasinallaie
o nTApUA2IUATIT T o (Content Validity) wazauid efurasuvuasun iy
(Reliability) lngldA Cronbach’s Alpha
o wageukuUaeUnulunguiegIuwIALEn (Pilot Test) Noun1siudoyadse
o wandgliingusiiagnaIuaasdaInIg
o wuueaulail (Online Survey)
«  Tduwannesy Wi Google Forms, Microsoft Forms, #38 SurveyMonkey
= WsANLUUARUNINKUYRIMNRNT 19U Bla, leilisalife, vivonguaunu
= avRdeUANNATUIIWTRayaneulUIATIER
o uwuueanlay (Offline Survey)
= fuiwuvasuauazuanIelvinguiiegelaenss
- lHuvvasuniunszatvlunsdi nguiaegelufanuazainlunisidiia
Buwmesiils
- daweundesiuuuuasunuvieliineudsndusinuynainsisuRiaveu
3.4 FBnsaTeideya

u
ellanadnsngnasswaziwede n1sAnwmildnsinseideyanudeUSuauazidanmnw

(%
[y

lneilseaziduneiail:
1. M3AATzvidayaBeUiuia (Quantitative Data Analysis)
mnpiteyawTinalilusunsumeadaiie i ldnadwsiuiuguazdedels
o 1dUsunsuadi wu SPSS vide R ileiinnyvideyaildanuuuasuniy
o lganfdanssaun (Descriptive Statistics) Loin
o fiady (Mean)
o AdsugIU (Median)
o damﬁmwummigm (Standard Deviation)
o MTHANUIIANNE (Frequency Distribution) Lﬁaa%maéjﬂwmzﬁb’ﬂﬂmaﬁaaﬂa

o TldadRayuu (Inferential Statistics) todAsizrAuduRUsIEniNewwls W
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o N133LATIEYNTITARRRENAN (Multiple Regression Analysis): l9n5iaaeudnina
YoeiuUsdaTzRonNd159V0I3INIATOUAT)

o  MFIATICHAMUFUNUS (Correlation Analysis): 19n51980USTEAUAUALNUGTLITING
fruys

2. M3nATIEdeayaldInnNIN (Qualitative Data Analysis)

a P

TayadanunInilaainnisdunivaluagn1sfinyinsd (Case Study) QnItAsIzviilonuu iy

v A

waztadeddnydamasionnudnsavesgsionseunsa

<

a

o Tldwmatian1sasiziilont (Content Analysis)
o uwenuerUszhudAyIInNsdunyaluazdeyaidedn
o sryBunanuaziusesninetesiuaudniavesgnansounsy

o« Jdnnunnydaya (Categorization of Data)

o

o danqudeyanudadeineites 1wy nagnsn1egsna, nN1suTudInIeRINia, N15UIINS

NINYINTYAAA
o IATIEVANUMIIDULALALULANAIYBILLINIINTANTUTIAR
o dnauadeyalusduuuaszdrdgniounisnslsenau

o ayldeyainaunimlieglugiuuures asaisaunuisaguUsshuman

(Y] LY

o dmhsesaunausadilldduwumedwiugsianseunsilugaasugianddia

n15lgensies el unaasdsnunnazdglilayuuesiinseuaquifeinuladenuilug

L% 1 =

pudsaesgsiansauaslugafdviasgeliusydnsnim

Nan15738 (Results)

] v o v
M19191 1 %a;&awalﬂsuaﬁﬂdﬂauLLUUﬁaUﬂ'ﬁJ

Foyavialy SRIvEL Sowas %
el

WA a5 45.0
LNAEYS 55 55.0

a1¢

919 #n31 30 T 25 25.0

918 31-40 U 30 30.0
91441-50 U 25 25.0
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91811nN31 50 Y 20 20.0
STAUNTITANEN

mnIUSaes 15 15.0
USeyyea 60 60.0
ganinUSeyyns 25 25.0
Uszaun15ainiegsng

Uszaunsaltlesnin 57 20 20.0
Uszaunisal 5-10 U 35 35.0
Uszaunisaluinnin 10 U 45 45.0

msiluans daganaluvasnguaiagnediuau 100 518 AdrsaunsAnwiieatuaudnsa

Y

aa o

YoegInansouAsIlugAAsugnandva lnewdsdeyaoendu 3 wunandn liun e 218 szaun1siine
wazUszaunisalnsaiiiugsia
1. tne (Gender)
naufmeg I uuAly InAYIBLaSWARGY WU 55% WUWARGS was 45% \JunAvie Lans
Tduilunsifiussiansounia Tdadrududeidraniiunumannningaeg
2. 91¢ (Age)
. ngusegsiitisegiivanvians

o N1 30 U: 25%

o 31-40 U: 30%

o 41-50 U: 25%

o WNNI1 50 U 20%

nauany 31-40 Y F3wrunniign (30%) wandbiiiui giegludasisvinunaznisiulanig

a13ndiunumeAgylun1suinisgsiansaunda

| ]

nawegigstu 1y anndr 50 B § 20% wandlidiuinduivnsiiiivssaunisaidanaiiununluns
ANlUGINg
3. 52AUN3ANYT (Education Level)
seAunsfnevesnguiiegsgnuuatu 3 sedu leun
o AMNIUSRRT: 15%
o Usuayn3: 60%

o gandItSynT: 25%
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daulugyvaenguiangne (60%) aunsfnuseaudByans wandliiuigusenaunisgsianseunsa
drunndifiugiunsfinungs 25% fiszfunsAnungendnUSyanes dsenadamalsimnunuumams
U%Mﬂiqsﬁaﬁﬁﬂsz%w%nﬁwuﬁﬂsﬁu
4. Yszaun1sallumsanliugsnansaunsda
nawuseguuseendu 3 seduvesdszaunisel

o wesnd 5 U: 20%

o 5-10 U: 35%

o wnndn 10 U: 45%

WUl 45% vesnguiiagnsiiuszaunisaiuinndn 10 U Jsazvieulviiiuts anusiuasvasgna

ATaUATILAZAfNEINTATUNTUSMNTIANTS 35% diUszaunisal 5-10 U auanafanguauiioglurag

[

MINAILEINITINEY 20% Huszaunisalifasnda 5 U Faonaludussnaumsiulndiimdnious

Y

wazUSumlugaRaTa

a o A 1 o & a LY
ﬂﬁiﬂQVI2‘ﬂﬂﬂBﬂﬁﬂma@@ﬂﬁqmﬁﬁSQ%QQQEﬂﬂﬂiaUﬂiﬁ

Uady ALadeY doudesuuunsgu (SD)  ssAuANRALAY
(Mean)

1. N1SUSHISAANIS

qiﬁaﬁmimmmuﬂaqmﬁ‘ﬁ 4.3 0.6 110
TALAU
fn1ssanisnienisiiuidu a1 0.7 170
SEUU
fnsmvuaunuInuaruing 4.2 0.65 170

193819 nTUATOUAS I

YALAU

msendulalussAnsidulusgrs 4.0 0.8 Urunans
AUsgandam

mslawalulaguazwinnssuly 4.5 0.5 170
MIANIUEIAI
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2. MSAUNIAFINT

AN19LAT IUAIIUNT BUVDY 3.9 0.85 Urunang
MMEIMTINIAINN

ASEUIUNISE IR 8Ad1ULTu 4.0 0.8 U1uUnNans
[W1vesdlanutalau

HAunealasunisiineusunie 4.1 0.8 1N
WRIUDEI AT

ANNFNRUSTENIT U UTINS 4.1 0.7 Uunan

wwazlndiduluagnasiusuy

o/

3. YWUSTIUDIANTG

gsnadliAfledesrnsntamauias 4.2 0.6 1N

< a [y
Wuneausu

AMUANNAAKAYAINNTINL DYDY 4.3 0.55 1110

AUNTNIUATIUAS?

Aul9lasE I sauTnly 4.4 0.5 1170

29ANT

fin1sdeansnrelugsnanid 4.1 0.75 1N

ULANTA N

AINA1519

1. A1SUIHISINNISG

msldmealulaguazuinnssulifunzuuuasgn (Mean = 4.5, SD = 0.5) UAAIINGUAIBEINALIINTT
Twelulagtisiiuanudnsavesgsnansounsy

n1sandulalusssnsinzuuuiade 4.0 waz SD 0.8 WAAIINNAIUAALTAUT na1nraeLd 82nu
Uszandsamlunisendula

2. MSHUNOATINT

a v a v a | a |

N13H38UAMUNTONVDIMEMFINAIAZRULLAGEE 3.9 Wag SD 0.85 kaAIINNAIULANAINYDIAIL

AALAUNDAUAIT
1 1 < % a d‘ d! o =
nszuIuNsdwenNuluveslinzLuuaby 4.0 Feegluszauliunaidiann

3. IMUSIIUDIANT
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Auandnfuazausmdelunsauasilasuasiungs (Mean = 4.3, SD = 0.55) uansinduladed
drfyrenudnia

A s = a = o i a v v a = Ao A °o &
ﬂqﬁa@aqﬁﬂqﬂiu@ﬁﬂﬂimﬂgLL‘UULQaEJ 4.1 %Qagwau37§3ﬂﬂﬂ5@Uﬂ33@@QNﬂ'ﬁa@a'ﬁﬂﬂl,waﬂjf]uaquﬂ

A1597 3 N15AATITHANUFTUNUSVDIALLUS

fauUs9asy Adulszansonnse (B) @1t Sig.
nsumaluladAIviain 0.35 412 00
nsuIMsdIanisnielu 0.28 385  0.001
NagNSNIINAIN 0.32 392 00
AHANNNTVDIEN 0.21 320  0.002
nsUsuRliniung 0.38 4.35 0.0

PITNHUARIHANTTIATIE AuduRUSsEndneiauUsdase (adefidenadananudnsa) fudn
wlsma (AudFavasgsiansaunda) laeld n1sdnsnginisanasennan: (Multiple Regression
Analysis)

o "nsldmaluladAdna" derdudszavsannougsdn (B = 0.38, Sig. = 0.000) uandiIn15ld

waluladiinasionnudnivesgsnegnaiivedfey

. "msudmissanisanslunsauaa” fanduuszansanaey 0.28 (Sig. = 0.001) wandlwifiuin

pudaauvedlasiadngsivluaseuaiidmalaonsmonudnsa

« "msdunangsia’ Jd1 B = 0.21, Sig. = 0.002 FauansinNseTBUAILNPLTRs AUNEATINA

AomnufeLloeigiAa

a a

nstdwmalulagidudadeniidnsnauiniiga fearnudiievesgsiansaundd n1susnIsians

a IS U v s

aeluasaunasauaznisiunangsia Tanuduiusiuanudnseluseduliunans Sig. < 0.05 nnea

9

wUs waneINAaNSHTEdIAYNINEAR

M13199 4 Han1sATIEdayaITIRMININ

}73 o [ Yo 1 o 1 ¥ Yo 4
Jaya AINBUNANINE U Bal ANEENNE IdUN el
1. N1SUSHISANNS
& ° = % ¢ ¢ ' ~ & Y] v
nagnsnsunnalulagunly asuluwnanosuosulad LSINUINYDAVIYLN LY UNA 991760 AS 14
aaulay
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UNUIMYBIATOUATIILGSAR AnardaaluasauasIiely  Auduiusnigluaseunsigisanadny
gsnaAuln Tauglunisindula
nmsnaafdviauarladoaiife  Hledeaiideiiioveronann wrdnuazlatiludomeddglunisdiia
anA
aimelunsdidugsia NS sunUasesngingsy  desufumiliiuiunaiafiudsunacegis
Auslae TI057

LUINIINITWAIUIDIA NS LY WALWNEEAINAWNUNLNY  NsHnausuienfumalulagtiglvingnau

DUAR MNULUTEANS NN

A1s19tuEUD Nan1sAuNIEaldeAN ﬁUEEU%MﬁQSﬁ%ﬂS@Uﬂ%’J Taswuady 5 NUIAVILVAN
1. nagnsnisumaluladunlyd
o Amaunan: asuluunannesueoulay
o  AMNEID: "SIMUIEEATIENTUTaIANUasweaula”
v g a o A o P P a Y a
wandlviiind gsnanseuaiindimalulagunldasnsaiueanvigliass
2. UNUIMYBIATIUATIIUGINY
o Amaunan: AnuasnAluasaunTitIelvigsiviule
o  AMNA14: "AnudunusasluaseuadranaudaLdsdun1sindula”
waneInsiauatafluaseunsitisandamnielussans
3. NsnatnfInatazlvueaiine
o  AIMBUNAN: MluTsatifgiiave1emnan
o 1 i3 " 6 6 2 1 o @ Y = Y
o Anad: "welnuarlatiludeandfglunisdntegna
Bududn gsnansauaiilugafdviadesianinisnatnaaulall
4. auvimelunisaniugsne
o AmaUEaN: MaUasuLlaemginssuguslng
o ' v % v v vy o A A ' 2 .
o AINAN2919: "AesUSuUM iU Una A UAsULUa9E195901L57
ssnafeslsumlimiuiungAnssuduilaafiudeuulategeeinigs
5. BWUANNITHAIUIDIANS LUAUNARA
o AIMBUNAN: WAILYINWLAINA WANUNLNIY
[ U 1% " =% d' U a % o o al a a d’{ "
o AINAT2919: "NsHnausuNeInumAlulagrl TN Ui UsEanS nnau

%

g3nansauATIAIT iAdudidgiuniswauinesiualiviavesyaains
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g3namseunsa Tnalulaguaznisnaieddsia dlontauszaunnnudnsaunniy auaidad
aeluasauairvelinisaniugsiasuiu nsusudmlidriuaaauaznginssuduslaaluias

o @ % 0% a

d1Agy Msnavinezvaantineudunagnsfigsnanisyaiu
a3U afiusewna wazdalauauue (Conclusion and Recommendations)
nsfneifidnguszasiiioiinszidadeiidiase audniavesgsnansaunsalugaasegia

q

#avia lneldidouannguiiedns 100 118 Feszneumerivesssfauasuimsiiiites nanisinw
wuin 3 YadevdnitiiavswadaninudFavasgianseunta ldun
1. N15UTM199an13 (Management Efficiency)
o msldwalulagfdiauazuinnssy H8nswagedn donudusevesgsnansounsn
(Mean = 4.5, SD = 0.5)
o mstmuaunUmNTivesadnluaseuasinaznisfndulanslussinsdnnud ey
AomnufeLloeigIAa
2. M5AUNBAFINA (Business Succession)
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3. IMUFTINBIANS (Corporate Culture)
o anuaninAuazausdevesandnluaseuniniuiiafuddyfivielrsshadu duld
9871931031 (Mean = 4.3, SD = 0.55)
o msfeasfifiusyaniamdivananudauduazifinusyansanlunisuimsdanis
uenINi wamMsnszianuduRLsYeiauwUs nui
o nsldmeluladadvia (B = 038, Sig. = 0.000) uiladefiiinaronudiavesgsiauniige
o NMsUIMIsIANIsNEluAsaUAT? (B = 0.28, Sig. = 0.001) UBNTNATOIAIN
o N13EUNBAFINA (B = 0.21, Sig. = 0.002) dinalusziuliuna

nsumalulagunld, msfunengsianfivautaau waznsadreimusssuasansidunds 1Ju

Tadendnivaelvgsfanseuasianunsadulawasudatulugaasugiania

n1sanAUsIgNa

WisuisuraawsivnulAauazngegiinedas
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d0AAARINULUIAAYBY Drucker (1993) uaz Barney (1991)
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AUUAYULUIAANITAUNEATINIVEY Handler (1994)
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9E58A lUTTELY T

Jaiduauy (Recommendations)
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nawtasdsuldmalulaglimancau
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IvuHUTUNINgINAN AU

o WSEUMEIMNNEIRAAALTY 9 d1u nsEnausa n1sTiAdug waznsiidiusaulugsie
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ANFNATY: USNITA151504EY, 15ane1u1an1asy, 1saneunaensy, NMsiineusnisauan, Ay

anelavelduinig

Abstract

This study aims to compare public and private healthcare services at the
community level, focusing on service quality, accessibility, and patient satisfaction. The
sample group included 370 general citizens, 133 healthcare professionals, and 44 hospital
administrators, selected using stratified random sampling. Data collection was conducted
through surveys and in-depth interviews, and the analysis employed descriptive statistics
(mean and standard deviation) and inferential statistics (t-test and ANOVA).

The findings reveal that private healthcare facilities scored significantly higher than
public healthcare facilities in terms of service quality, particularly in medical technology,
service efficiency, and hospital environment. However, the high cost of private healthcare
services remains a major barrier, causing many individuals to prefer public healthcare
despite long wait times and limited resources. Factors influencing patient satisfaction
include quality of care, waiting time, cost, and accessibility.

Based on discussions and literature reviews, the SERVQUAL Model and Donabedian’s
Structure-Process-Outcome framework provide a strong theoretical foundation for
explaining the study’s results. Recommendations suggest that public healthcare should
increase funding, reduce waiting times, and integrate modern technology to enhance
service quality, while private healthcare providers should collaborate with the public
sector to reduce financial burdens on citizens and improve healthcare accessibility.

Keywords: Public health services, Public hospitals, Private hospitals, Healthcare

accessibility, Patient satisfaction.
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szuvansnsagulunngiudfyvesnun ndinwazanuduegvesseyguluynszau
Tnsianglussiuguruiadugudnansvasnisliuinimisnisumeidesiu faniafsuasienyu
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UsgAnsnw uwagmadndauinmsssninetsansniadiu feervdmansznusenui selauas
Tonalunislasunissnwivesuseanvu (World Health Organization, 2020) n1514189U3 NS
a1515avvesnIAsgnlasuMsatuayuanulueveasy W ssuuranyseiuguaIng
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Aldaeas ogslsAny Jgmsuyaainsmeamsunmeliieane gunsainisnsunmd
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mﬁahaﬁqasfu e?iam'«aL‘T]uqﬂassmaﬂsmwuﬁﬁﬁalé’ﬁaa (OECD, 2021)
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4. LEUBLUZLUINISTUNITWRILITEUUUINITEISITEY v aTTuastanyulialunse
MoUAUBIRBAUABINSVRIUsTTIRUlusERugNTUliagelUssAVE A LA ATEUAGY
N

dunfgu
L]

1. Hy: ANAInNISiuINISU0a0IuneIUIaN1AAYUEININEUNEIUIaN1ASTIUTEAY
Yuyy Halusuinggumsinw welulagniamsunmg uazaulasndeveiae

2. Hz: n1swindeuinisavainvesdseyrsuluaniungiuianiasgidednnnuinnii
anIuneIUIaNIALENYY 9N T NIAIUIEEELIAINTIRABELAEIIUIUYARINTNIN

sa 1
nsunmelaliiiene

3. Hz: Anuianelavesussu1vunlduin1san1ungIuIan1ANIUEIN A UNeE1UIa
asy WesmnmsliuinisiisinsiwasdsiuisnuaznIniinn g

4. Hg: Ald318lun5IduUINITvesdnIuneg1UIa NN YUEININENUNGTUIANIATTOE9E
v o w < U o o aa ! A Y a 1Y
Heddty uazidutadeddgyninarenisdenlduimvesUssvivulussivguu

5. Hg: MIfauulgueuaznIsuImsInn1snaauisadieusul anunImuwas NSt
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NIBULUIAANTIVY
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nsfnuilduunfnuIsuiisuusnmsanssaguuesniasgsasionsuluseduguou log

v
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fuUs9852 (Independent Variables)

1.

UTANYBIHNIUNIUE
o  ANUNYIVIANATE

o @nuUnyIuIanNIALINYUY

2. Uadedunanmnisliuinig

o  WINIFIUNTTNINYIUA
o AMLTLIVIYVBIYAGINTNIWNITUNNE

o wAlulaguazaunIninnanIsume

3. Uadwdunsidnnausnng

o I8YLLIANNITTIDABY

o ANUAXAINIUAITSUUSANT
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o Algiglunissnw
fauUsnu (Dependent Variables)

1. szAuAUNenalavasTuuIng
o ANUNBLAMUANAINAITING
o AMUNElITUANNATAINIUNITIIDT
o ANUNBIIAUAINANAITBIATLTTINY

2. WUINNNTWRILIUINITANSI TG TUTEAUYNBY
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o MsdNaUaUlEUILFUNNTIWENZAY

LNEITHAZINUIYNNYIVDY
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lutaa SERVQUAL 984 Parasuraman et al. (1988) Luwwidandniildlunisinauninuinis
o I3 v [
qUAM BellesRusenau 5 e Lawn:
& a . | ¢ ¢ a o
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U s

Sa v v Yo a
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av a o

2. NUITYMNYITR9EAUANA
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Rosen et al. (2019). "Access and Quality in Public and Private Healthcare Systems: Lessons

from Global Evidence."
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ATIHATATALATANLIAADY 3.90 £ 0.80 455+ 0.75 0.001 (p=0.05)
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auAzaInTUANTLAUNTS 390 + 0.78 420 + 0.75 0.051 (p=0.05)
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a1sAzaIALas Id N EATIAEAIN 3.85 £ 0.78 455 +0.72 0.002 (p<0.05)
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aesy dwaliiniifadelsnuazmsdnuiiuusiug gty

« Gupta & Patel (2020) wu31 §U28Manalauin15ve901ALEAYULINATI INSIZAUTA
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Abstract
This research aims to study the impact of public smoking ban policies on people's

behavior using both quantitative and qualitative research methods. The sample consisted
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of 385 respondents, including smokers, non-smokers, and law enforcement officers. Data
were collected using questionnaires and in-depth interviews, and analyzed using
descriptive statistics (percentage, mean, standard deviation) and inferential statistics such
as Chi-square test and Regression Analysis.

The findings revealed that 80% of the respondents had a high level of
understanding of the smoking ban policy, and 65% of smokers reduced their smoking
behavior in restricted areas. Additionally, law enforcement was found to have a direct
impact on policy compliance (p < 0.05), and 75% of respondents expressed satisfaction
with the smoke-free policy. However, 25% of smokers chose to relocate rather than reduce
their smoking, indicating challenges in the enforcement of the regulation.

The study suggests enhancing law enforcement effectiveness, such as increasing
inspections, implementing surveillance technology, and public awareness campaigns.
Furthermore, establishing designated smoking areas and conducting psychological research
to understand behavioral motivations could support long-term smoking reduction.
Keywords: Smoking ban policy, Public behavior, Law enforcement, Secondhand smoke,

Behavioral change.



NIANTIVINTRFUNYIW TN 11 1809 1 unsiau-Tquiey 2567

Vol. 11 No.1 January-June 2024

a o o

= ) Y ' &
miquq‘mLﬂuﬁigmmqmﬁﬁmqsu ’d’]ﬂilJLLaBL‘U‘U’d’WLﬂ/iﬁmaﬂ‘ﬂ’e]\ﬂiﬂi’]&lﬁﬂ LU UELIN

o

Y

Uan 15aila wazlsaszuumaiuniels asrniseundelan (WHO, 2021) 51891431 NSEASU

9 o

Atuynsiieans (Secondhand Smoke) \utladaidsafidsmanoguanvesuszyvunliguyns
llgnsidetinneuivdumslunateusemanilan

v A

Tutlaguu msguyrslunanssasdulssnuddyinestesiuguameesussesuuas
dawndey ulgursanguuns luiuiiaisisaelasunisdeauldlunasuseineialan sauds
Uszmelng lnedihmneiioandunsigainaiuyvisioasuasduasunginssuiifnoguninves
Us8919u (World Health Organization, 2021) asAinseungdielan (WHO) s1891udn aduyniile

| ' ' = 1 a 0 <
dosdamansenuseau Ve llguuns wu lsamaiunigla lsaiile wasusiSelen wleuny
MImNguyYs uituiians sardudunesnisdrdglunisaneudesdang s (WHO, 2021) Tu
UsewiAlne nsvsadaAnuaunaningiengu we. 2560 lamvualian unans saenalewis
) = 1 = & A A [y o o Y
Juwadaeayys wu lsamenuia anudne wagiunlusuitldsiuiu @dnanunewmuaivayy
N15aTIRAIUAUNIN, 2565) wiIulgureaenantsdnaludangvuny uan1swisunlas
woRnssuveslszmvudnadulssiiuides@nwiiniy vienquensuiuiilagannisauymns
lurugAiuanguenadesunseiuluguynsiuiundy q n1537elfaliingussasdliiednw
HANTENUVDIULUIBNAFUUUS N U5 TueAoNg ANTINVRIUTEVIYY TaudensUTuRuay
ANUARALYDININHONINTNITAINGT
1 13 Y1 [ 1 = v v ¥ U = IS

ag19bsfinu wldumsn1saanasdnadefuly wadensdnisd i unguune wag
WeANIINVOIR FUUNS NIN1sAsuLUasludnwaeiuanaeiy U1INgLDIANITFUYNTA
luvguangueavinidewinsnisiagiuisuaniuigy nsAnvinansenuvasuleulgngy

B S = & a o w A o | 1Y) vy a a & ¢
yristuiuiansnsadaludeddy dethlugnsuSudsanmsnmslilivssansnmanniy siud

adsnunlanefungRnssun1sUTURIT0IUSETIBURDNINTNITAINET

s

ngUszasA

1. efAnwinssuiuazszauaudlavesusevivuneafuuleugsnguuns luiui

d@181980UY

'
=

2. WEIATIEVHANTENUYRILEUILIAgUUMT IINUNANS TR o Ng AN TINVDIFUUMTUAE

Y

lyiguuns

3. wefnwladeniinasion1sufianmuulevieswnguuvsluiiuiiasisuey



NIANTIVINTRFUNYIW TN 11 1809 1 unsiau-Tquiey 2567

Vol. 11 No.1 January-June 2024

4. WoUszsidumnuianelanazanuAniiuyesUszvyud e1m s NNIAIUANANTGUYNS U
fuftanssa

5. lelausuuamsyfudswasiaumilsussaguyvd s Ansamanntulumsansng
msguyviuazefuymiTieaadluiiuiiarsizas

dUNRFIU

1. Hq: Wlgueanguuvslunufans1saeiliadonsaang Ainssun1sguyvsvesussynvu

[y [

2. Hz: Usswwundszavanudilafefiuuleuieanguums luiuiiansisaeas duwiliy

vala 1%

UfuRnungszilevunningniiniuditos

Y

al

9

3. Ha: fliguyvianufianelaseulsunssaguyviluiiufiasisusannifguym
4. Hg: Uadusunistaduldnguineuasnmsteduldunadineinnuduiusiunisuguimnig
ulovssnguyviluiiuiiansisas
5. Hg: ulsussguyviluiiuiiasisasdssaromasundamoinssuvosiguyn’ Loy
nsanlsuunNITgu M‘%@ﬂmﬂ?ﬂlsuamuﬁqu
auufgrumanignisduiionaaeunansenuresulovisuaslinssinginssuesy ssanmudl

IASUNANTENUINUINTNITAINGTD

o/

ASAULUIAANITIY
nsAnwdidmangiiedinssinansenuves uleugeanguuns lUNUNE1S1IME o

W AnssuvatUssrvy Ingldnseuninaaniiansanialadeundn (Input) NszuIun1s (Process)

1Y

wazNadns (Output) Fadl

fulsdas:
-ul-l X Jd
o lsunssmavunilufiunansTue
n 2 - e
s szeuATUilevesUsErswnefuLlEune
o nrrtsAuldngmnssasnaInIATURY
fulsunsndau
ar - . -l
o ViAuARrDsUTBUNYUABANTEUUME
o dadvsudinuuaziuusTy

w o oar ' e
o amsiunatsauldngmunsennisauiites

A

fanusnu

2

= - I =l =
. m'iLlJaauu,\Jawqmnsmwwqqui (LU am ﬂ"l‘a'f;lf'l.l LU’E’\H‘I.J’S‘QTI.J'-’]QU)
"
bl
L

=
o

o el ' =
. ﬂ'ﬂ!..I‘I'NTIﬂT'iI'EIEN'lJ‘i:'H’I'H'IJ (13 “UUﬁiLLﬁﬁéAhJQU‘L‘ITﬁ)

o anmmsguanulauns

AN 1 NFOULUIAANITIVY

[96]



NIANTIVINTRFUNYIW TN 11 1809 1 unsiau-Tquiey 2567

Vol. 11 No.1 January-June 2024

NUNIUITIUNIIA

N13ANYINANTENUVDIULEUIBAGUUNT LU U A5 TUEA BN ANTTUVDIUTEYITUA DS

[ a

9198 M ) NNYITDWALINWITINNIUNT TIATOUAGUIUIAAATUFUNIN WERANTIU haZN MUY
A YY) =
MAgIUeITUNITAIVANNTIUUNS
ad & [
ngufiingadas
NOBYNOANTINGVAN (Health Belief Model: HBM)
nguf HBM gnltlunsimsevinginssuiuaunin Inedesrusenaudidy loun
o N155UFTaAUES (Perceived Susceptibility) - UsywnvuagiUiguudasngfnssumin
WINRIATENENNUATIBVRIATUYTIodDY
o NIFUTDIAMUTULTIVOMANTENU (Perceived Severity) — 1INUAAATUFINLIATIAADIIN
yalusdunsediewss winwiesinnlduatvayuulouisUasaymiuinay
o N3FuiteUselevivesnsiUisunlamefingsy (Perceived Benefits) - ¥1N9IINNT
wandesniuynsazieligunindy yaraasufuaauuleusladetu
. guassadensUsuUABUNGANTIU (Perceived Barriers) - UadefionaidugUassasonis
WNgUUMT WU MsvInuvasaTiuayl nsiemdsauveangugu
ngun1slaguLUagAnssy (Transtheoretical Model: TTM)
nouiesurefensruiunmsuasuniamginssuvetyananiu 5 Tuaau Lo
1. Precontemplation (lifAuAnazilasunlas) - Jguynidalinsendndmansenures
ATuUnI
2. Contemplation (BFusszutindeleynn) - IBuRsEUTNNNANITENULALANINAzaANI BLEN
=
guums
Y
3. Preparation (381AUNTON) — MR UKAEIMIISIUNTUTUABUNg AN T TY
4. Action (aslleiUdeunuas) - annsguvseidnguilieagluiunansisuy
5. Maintenance (aang@nssulvl) - Sadulunisliguyvivseuinungetiieiiies
noufuseaslanaznisufifiniunguune (Theory of Planned Behavior: TPB)
wfAntlaSunedn viruaR (Attitude), BvEwaaindaau (Subjective Norms) kag NMSAIVANAULES

(Perceived Behavioral Control) dawasion1suguAnuuleuievnsengmuneg
o HPiviruARNITUINFeiuiUasayvIiwIldunaz U] URn LYy
dvsnanAseUATIMIaIaueadmarensanauladnauyns

o nUszrvuRingrngansadaAuldlease wanwieslivwalduufuRniuanniu



NIANTIVINTRFUNYIW TN 11 1809 1 unsiau-Tquiey 2567

Vol. 11 No.1 January-June 2024

awv dad v
MUY NENYIVBY

PRI RRLS)

WHO (2021) 5189131 mstiaduldngmanevimguyvdluiansisaziinaiilisnginis
guyvIanas 15-30% uazananudssvedlsaieriuszuumaiumelalulszvnsilsl
quUIS

Tan & Glantz (2020) AnwnluUszimaansgeiuing wuin ulevieiuguyys lu
$ruomsuazaniuiiviudamalidiuiugguynianas uagdnsnisiinunisinw
lspilaanasegsiitiodfgy

Borland et al. (2018) Anwnginssuvesiguyvdlussaimsidendsaninisteduld
ngvevagUUMIuTias saiy nudn 60% vesiguynitiunltuanduauyriguly
Wiy iy

dninaunsmuatuayunsairuaiugunin (saa., 2565) 9189771 ndaandisinig
Safuldngmnevuguyniluiiuiiassae Shsmsfuivesssrsuieiulnyves

Aiuyvslodoiindy wagduiussvuinatvayuuleuieUaonyraiuaunit 80%

9 9

éa o [ [

AUGBUAZIANITAMUZINDNTAUANENGU (TRC, 2564) WU NSAIVANNTEUYMS

U

Tufiufiansisagteandnsinmadifunssnulsafiiendosivafuynitoaasldeghad
HodAgy

AN wazANE (2563) AnwinnuAniiiuresuszavuiefuinasnisUasaywily
a01uiTwns Wuin 75% vesUsranauatiuayuNIASINIRaNGT WAy 50% Yesguyvd

srydmInnguieeanleagluiunniveviny

o/

nsAnwilldszideuiTiTedalSunaulasdnunmiefinwinansenuves ulsunengu

= 494'/ Ql' J a 14 ] o f a =
s luiufanssae denginssuvestseyvu lagldnisdria (Survey) uagnsdun1uaiiedn

(In-depth Interview) \Juiasealienanlunisinusiusiudeya

1. Uszvnsuasngunegig

1.1 Useannssnnane

Uszmnslunisfineil taud Ussanyumldluiunndnisdeduldnguanemuguynsiunun

aN571904e F9UTENBUAIEY

=

HaUUM3 (Active Smokers) o1devisevinnuluiiuniinisaiununsguuns

€

i liguuvs (Non-Smokers) Nlasunansynuanaiuyvisioassluiuiiasisuy

Y

Wnihisy/venundeduldngvune AneesiunsaiiuuleuvieUasnymns

1.2 MSAUIUVWIANGUAIBENS



NIANTIVINTRFUNYIW TN 11 1809 1 unsiau-Tquiey 2567

Vol. 11 No.1 January-June 2024

dgnsves Yamane (1973) lunsAnnauuiangudiegne lngmvuaszauaaieu 95% uay

AAUAAALAREUTIEaUTULA (Margin of Error) 91 +5%

TRaN
e N = awiailszinsfenua

e €= @IATNAAIALEAaUAANYA (0.05)

winfviualilszaasiiiardasiilszana 10,000 au

10, 000
n =
1+ 10,000(0.05)2

100, 000 10,000
= = = J25AU
1+ 25 26

Faifu 2uanaudatefitvinzanda atvedan 385 au
1.3 35n15dusagng

a

14 nsdusegnawuutugd (Stratified Random Sampling) Tnewuadu 3 ngundn leiun

Y

¥ =)

1. Wauyus (50%)

2. Hliguuvs (40%)
3. dwhitss/minsnudeduldngrang (10%)
2. BnsAnw/Ansei
2.1 \wsesilalunside
o Uuudaun1u (Questionnaire)
e MIFUNWALTIAN (In-depth Interview)
o MFUNANEGANTIY (Observation)
2.2 mauTIusIndeya
1. wuudeun - niratewuuasunuludinguimneftedlufiufiassueddnsduld
ngviLne
2. msdunwalidedn - didunsduntvalifiildsunansenulnenss wu Wmhidsduld
nvIne dauund wazlszvvuinly
3. MSAUNANGANTTU - ﬁﬂquaﬂﬁmaq;ﬁquqﬁiuﬁuﬁﬁﬁmgu wazUseiiunsujun
AIUNYVINNY

2.3 MyIATIERTeYA



NIANTIVINTRFUNYIW TN 11 1809 1 unsiau-Tquiey 2567

Vol. 11 No.1 January-June 2024

¥

1. MFIATIENTaUALTIUSU

o l¥aii@iiasnent (Inferential Statistics) 1y Chi-square test, T-test, Way
Regression Analysis iiensiagauanuduiusseninesuys
2. MTIATIEITOYALTIAMAIN
o 1ABnsnTziilon (Content Analysis) Tunsastraannisdunualidedn
wagNSEUNANGANTIY
3. W|Aniiun1sive
3.1 Supeunsduiiums
1. mvuadgyymuayingusvasdveiniside
o FnwteyadowiuffuuloismguyniuassanssuseU sy
2. eonuUULASRsileit
o WAIHUUABUINULAZLUININITTUN Yo
3. iusausindeya
o NITABLUVABUAATAUNwalngiTmIng
4. Apseiveya
o Haffifloasunaanuuuasununaziiaszidoyaidsnanm
5. @3UNALAZIAUBLULLUINIS
o dnMTgnULaziEUIHANTTIVY

3.2 sgeglalunsaiunig

Hupau sEaEAN
Ansmaeiuatanarsiiiatas waud 1-2
= - = =
aanuuuAiasiiaide wHaui 3
= w o= =
Wiususiana LHaud 4-5
JiRsdtaya whaui 6-7
dstuauazndaunaau haud 8

= ada v dy A = dy d' !
szilguisideiloanuuunnitefnuwinansenuves ulsuiganguunsiuiunans1sae se

e AnsTuveIUsErY logld n19d1599 (Survey) wazMsdunwalldedn (In-depth Interview)
Juasesfiendn wieaunsldisnisdusiegicuuutunll uagn1simszideyadeusunauasids

AN

[100]



NIANTIVINTRFUNYIW TN 11 1809 1 unsiau-Tquiey 2567

Vol. 11 No.1 January-June 2024

nsfnwituasaliazanglndnladsdadeninadenisujianuulouie wasuauowuIng

USulgalvidussansnnanniu

Nan1538

[
=]

NsANILUUIATIERNANTENUVDY WLBUIBIAgUUMS LUNUNANs1T0NE AongAnT Ty

[

999UTET1VU WWERANITIFENNUL AT

=

1. szauanuinlavasUsEyvuingfiuuleugenguumns
31NN5ETIUTEIIYY 385 AU NUTT 80% Ve maURUUABUNudAIilauleulen

guUUYIUTEAUET vauedl 20% danudnlaluseduliunansvse

szAuAImA 1R F1uU (AU) samas (%)
a9 308 80.0
ihunad 58 15.1

# 19 49

2. NANTENUVRIUIUBABNOANTTUVDILGUYNT

[

= ] o N ° ~ | & ada
NAN1TANYINUIT 65% maﬂﬁ‘\!@;Uuﬁiaﬂﬁ]’]u’JUﬂqiqu L@J@@%Iuwummﬂﬂﬁﬁmqaﬂ?u@u

Tuvaued 25% Besluaulunundu uway 10% Lufianunguing

wqﬁnsmﬂﬁm&'ﬂuuﬂm AU (AU) sauas (%)
aad1uIUAITAY 250 65.0
Waellauludividu 9 25.0
il Taaunguana 39 10.0

3. Jadeiinasian1sufianiuulaung
nsAnwmuinnsteduldngruneiinalagnsaiadnsinisuianuuleuis lnednssnie
Chi-square test (p < 0.05) ua@nslilfiud1 NunfAsinsaanstunaLaziunasdnundaay o
v A a wa 1
wnlunussyvwasdURnuuleuiginnndd
o Msfuitaunadine dwasenisuunuulewns (p = 0.02)

Y Y Y a a v v sw a wa
o  ANMULVUIINVDILITNUIN llﬂ')']llﬂllWUﬁﬂUﬂ'ﬁﬂﬂU@GﬂﬂJUIEJU"IU (p = 0.03)

=

4. Anunanalavasuszvsusiauleunguaanyms
INHAFITIANUTIT 75% veaUservuiiauiianela deunsnisuasnums vaen 15%

Taiuula waz 10% Lifiawela

[101]



NIANTIVINTRFUNYIW TN 11 1809 1 unsiau-Tquiey 2567

Vol. 11 No.1 January-June 2024

FEAUAINWINA TR 112U () sasas (%)
fignalaun 200 52.0
fianala a7 230
Tainaila 58 15.0
Laiviswala 40 10.0

5. wurlidunisanasvasaduyvsionadlununansnsae

NAN1SANEINUIN é’mwms%’u%’mﬂﬁummuw 1odnIanaY 50% 1uwummmmms

Y

Feruldngumnedunn Ussrmuluiuiidnanivimuediftuiosugunmwesdundes
#3UNaN133Y

1. Ussmnwudnlngiimnudilouloviesaguyvdlusesiugs (80%)

2. uleviedsnalyt 65% vouguymiand LSy

3. mstduldngmneiinadidgsiensujiRniuunnsnis

4. 75% vesuszmvuiiemelasioulsuieUaseys

5. maanastesaiuymitleasduiiuiansnsnueiunltuity

%’agammﬁﬁwaﬁuauud’] uiauwamquwéiuﬂﬁuﬁmﬁwimzﬁmaaﬁiawqamimmﬂimmju

waztwandymaiuysiieaedununansisue

aAUsI8Na

]
=

1. msfuiuazanudilavesuszrrvuieaiuulouissnguyns

MnHaMFITenuin 80% vesuszanruiinnudlalussivguisituulouissaguyns
Feannndaariy NOUANGANTTUAVNIN (Health Belief Model: HBM) ﬁizqdwmﬂﬂimwuﬁmm
psgmindennudsanazuselovivesuinsnisdiugunm wannvgduualduiagufodanu
ﬂ{]i%LﬁHUﬂJ’]ﬂsﬁu (Rosenstock, 1974)

og1dlsfiny wihanudlaszegluseiugs usasd 20% vesUszvvudisinimidila
Tusgfuuunaeviden Jaandiiiufenudndulunsiessdesussienadeliles Tasiawz
Tunguifitlaild@amudeyatnansiuaunm
2. HANTENUYBIUlBUBABNGANTTUNTEUYWS

HANISANYINUTT 65% Tasauyvaandiuaunsguiiioaglufiufiviugy deauayy
nqu N15UE BuLUAINgAnT3 (Transtheoretical Model: TTM) 7 53U 1yanad o lu

vord

amwLnﬂaaamauuauqumﬂﬁsmammwavuLLqumJ'ﬁumlmmu Prochaska & DiClemente,
1983)

[102]



NIANTIVINTRFUNYIW TN 11 1809 1 unsiau-Tquiey 2567

Vol. 11 No.1 January-June 2024

S a a =i - a
ﬁUuWiVILﬁ@ﬂLUﬁEJUﬁﬁ’mVIQU LNUNIEAANTTFUDN U

Y

agalsfinu Ganudnd 25% vos
avvioudstasrivasnstaduldngranefisslivhie uasenatlugtymnisguyvdluiiuiidumm
au Faduguassasoidmnevosmlous
3. JaduitiinadanisufiAnuulouts

nan153venuin nMatsduldngmnedualaenssednsinisufoinu (p < 0.05) ¥
atuayy nquwsigdlanaznsuifaungmune (Theory of Planned Behavior: TPB) fiosue
1 mnyeeatuiihngraneinatiiuataasiunadneiitaieu ashlimneufiReuannu
(Ajzen, 1991)

oeslsfiny nsAnwdanudn vneiludifinisdssuldnguanediliasiave dswaldif
Farinslunisuftinanlevis fady nsEsuasiannsnsasanskarnsUssrduiusl
AsaUAguNNENUsET vl LTy
4. auitanelavesszuvuseulsureUasnym’

nHadITIINUIN 75% vesuszrvuiisnelaseuloviguanayud danansliiiui
1psmsdanaldfunssensundanulaesiu uagasvioudwultuifvesnsdsuula
neANTsNgUAMIUTTEEE T

ag9lsfAnu g9l 10% veuszvuilufianela Fedulngiilunquiguuninianin

q 9

Y

Wleuadunsiindvsuesnine Fsaenadesiuaideves Tan & Glantz (2020) Inuiggy

Y

yrsusduseiungiinelasayvisiiesnnuesindumsazdiadiawdiuyana

5. ualdunisanasvainiuynidadey

[y

Han13AnYINUIT 8nsnssuiielamaiuynsioantanad 50% TeaeyouiananseNy
Weuinvaslougnyigliussrnvulaun niin vy warananudeaaddsaiineitesiuaiy
Uns

agslsinu densdianuvimelunisaurunginssuvesiguumanidenauluiunau «

]

| a a a & dav i =% o & v a a | °
LYU UIFLIUNIIAU Vﬁawummlmuﬂqimi'ﬂzﬂﬁ@i] 9 UVUADINUIATAITLETU LTU NITAINUA I"UU

'
LY

guuvisndaau waznsanusiiadneiunansenuvesn uyrsiodes

Paweuauurlunsiduaiesialy

1. msUfuusImsdeansuarsusaalnusza v lauleuneinniy
winans3iTeaznuiussnsudiungiinlauleuiganguyns uddadl 20% vesuseunvuin

= o v o v & = o va v e ] = v A

fanandnlalusgaum daty pasinssusadlinnuiniiifngudmnenvainvate lagldden

Wz a LY

o loTgaiiie dmsuuszanvuiby

[103]



NIANTIVINTRFUNYIW TN 11 1809 1 unsiau-Tquiey 2567

Vol. 11 No.1 January-June 2024

A a

o Hodeliun dvunquuTsuvTeRgIeIY
o NAINTTUYUYU LBATIINITTUIITIAN
2. Mawesuasnsnstsruldnguunelvliuseansnmunau

NnuanPTenud1 MsdsduldngruneiinalaenssesnsinsufuRnuuleus Ay Asiing

Totauauglunsusulse loun

o fandmhfinsees luiuiiinisteaiougs

o linalulaflumsnsedu wu ndensasteluaoninduundasayms

o ahussuuudafoutszeieu duseundieduvotheddvialuiufiassue
3. maﬁmumﬁuﬁﬁm%’uguw’%ﬁmmsﬁm
NaNNTITENUIN 25% vesrguysIUAsuanuiiguLmuTiarann1sgu Farfu ﬂﬂiﬁwwumﬁuﬁgu
yisfmnzay wu lsuguyvdfiegvinsanuinaiiiaunanna enatieantammsguynslud
qum
Torauouuy laun

o musiiufiguyyilvidany iy amioud aunndu ieliufinanaudsifinisaauny

o dammnsmsanaiuyniluiiuiigy Wy indesgantu viensoonuuulidnnsszuis

01NAITIA

4. msanwtadeiudnineuarngAnssaudisiiy
nsiduedsdliadunansenuvoslouiedenginssuvesUssanau uddldld@nuiadoma
Inineludedn dadu eidelusuanasfinei

o exladutladeivinlidguynsideniiozanmsguvielaufofaung

. BvBwavesnseunduardsaniinadensguyniesisls
nsAnwlufifdednineragaeliannsnoenuuuulouisuazannsnsidussansamanniuly

ﬂﬂiﬁﬂﬂﬂﬁ@Uq%ﬁu5$838’]’J

LNEIDN9D

Ajzen, I. (1991). The theory of planned behavior. Organizational Behavior and Human
Decision Processes, 50(2), 179-211.

Borland, R., Yong, H. H., Siahpush, M., Hyland, A., Campbell, S., Hastings, G., & Fong, G.
T. (2018). Support for and reported compliance with smoke-free restaurants and

bars by smokers in four countries: Findings from the International Tobacco

[104]



NIANTIVINTRFUNYIW TN 11 1809 1 unsiau-Tquiey 2567

Vol. 11 No.1 January-June 2024

Control (ITC) Four Country Survey. Tobacco Control, 15(3), iii34-iiid1.

Prochaska, J. O., & DiClemente, C. C. (1983). Stages and processes of self-change of
smoking: Toward an integrative model of change. Journal of Consulting and
Clinical Psychology, 51(3), 390-395.

Rosenstock, I. M. (1974). Historical origins of the health belief model. Health Education

Monographs, 2(4), 328-335.

Tan, C. E,, & Glantz, S. A. (2020). Associations between smoke-free laws and lower
hospitalizations for heart attacks and stroke in the United States: A systematic
review and meta-analysis. Circulation, 126(18), 2177-2183.

World Health Organization (WHO). (2021). WHO report on the global tobacco epidemic
2021: Addressing new and emerging products. Geneva: WHO Press.

NILNTNANTITUGY. (2560). WIeTIVUYAAAIUANKAAAMIEIGU W.A. 2560. nFunnet: diln
NONUIE NILNTWAITITUE.

eudidouazianisanudiilensenunuengu (TRO). (2564). wanssnuesniuyriloaadso
GUNINUAZAIAL. NTUNN: FEE.

auve NedaTan wazany. (2563). MIWAALTUYEY STy ITUsEMINI SRR YN IUaa 1T
519173, MIAsasIsaulve, 30(2), 45-60.

fiinnunesuatiuayumsaaasLguAIm (aa.). (2565). AnunIsainIsguysiasaiy

yw?ﬁaﬁm?uzjigmﬂZwy. AUAURIN https://www.thaihealth.or.th

[105]



NIANTIVINTRFUNYIW TN 11 1809 1 unsiau-Tquiey 2567

Vol. 11 No.1 January-June 2024

HaN3ENUYaINTIUNsUYIve (IFRS) siagsialne

The Impact of New Accounting Standards (IFRS) on Thai Businesses

Fy15a sTanviena
AMUZUSIIAIENT UNTINEIFBLRANNIYIU
Faculty of Management Science, Chalermkarnchana University

E-mail: chatchadarat.th56@cnu.ac.th

UNANED
a o 6 d‘

N3AN I I UIzasniio AT eiNaNTENUTEININTFIUNITTIENUNNNITRIUTEINS
Usewd (IFRS) siegsnalne Tngwiufnwimnuddsunlasiuanulusslavessunistu dununis
ALY NITUTIITIANITNNNITRY kaEANNAINITALUNITRY1TUYRI8ANT NUITellY

I ada v a

seifoudBIToidUinanaziBaqunin Ineiusiusudeyainuuuasunuuazdunivel

¥ v A

LTI UTRATeUTENIN IFRS 11lY $30ReN1TIATI8RY0LARINTIBUNINITRY

HANTIFLNUI IFRS Yreiiuauluslavestunisiu uwasinlndeyanienisiuanunse

= = [y 1 t% a Yo A o v & 1 [

Wisuieulalusyivanna dwalvissialvelasuanugeduaininamuuiniy egslsinig ns
11 IFRS 1ty Aununisandunuiudu lnganzludumalulagaisaumnenaznig
Aneusuyaaing wenanil gsfavwinlugaunsauiudilafinda gsfavuinnalsuazauiaan
(SMEs) Lil9391ndinswensiieane Tuvaz? SMEs ADuuTyAuTadninn1uaulssunulay
UAAINT

17 =2 = ' a @ = o A a

TaiaualurINN1IAnyIlseydtgsialneads Wawnnalulagniedyduagiiunis
AneausuyAaIng ielvaunsald IFRS loegreliusednsain wenaintl anasguasnuigaui
NeIveeATiinIsatvayugsna SMEs lunsusudariunisdneusuuasnisandunulunisii
IFRS Y

[ % v

AdARY: 119551 SURENE, IFRS, AUlusdlaressun1siiu, Aununisaiuemy, SMEs

[106]



NIANTIVINTRFUNYIW TN 11 1809 1 unsiau-Tquiey 2567

Vol. 11 No.1 January-June 2024

Abstract

This study aims to analyze the impact of the International Financial Reporting
Standards (IFRS) on Thai businesses, focusing on changes in financial transparency,
operational costs, financial management, and corporate competitiveness. A mixed-
methods research approach was adopted, incorporating surveys and expert interviews with
accounting professionals from companies that have implemented IFRS, along with an
analysis of financial reports.

The findings indicate that IFRS enhances financial transparency, allowing for better
comparability of financial statements on a global scale. This improvement increases
investor confidence in Thai businesses. However, the adoption of IFRS also results in higher
operational costs, particularly in IT infrastructure and staff training. Large enterprises are
more adaptable to these changes compared to Small and Medium Enterprises (SMEs),
which face constraints in terms of financial and human resources.

This study suggests that Thai businesses should invest in accounting technology
and enhance employee training to optimize IFRS implementation. Additionally,
government agencies and related organizations should support SMEs in their transition by
offering training programs and cost-reduction incentives for IFRS adoption.

Keywords: International Financial Reporting Standards, IFRS, Financial Transparency,

Operational Costs, SMEs
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AUALNLENDUDITUNITRY (Financial Consistency) 0.68 7.89 0.000%
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Y a  a
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3. AYULANANNYDINANITENUTENINUTENVUIA IR Az SMEs
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Abstract
This study aims to examine the factors influencing migrant workers' access to public

healthcare services in Thailand using a mixed-methods approach. The study integrates
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quantitative analysis, utilizing structured questionnaires, and qualitative analysis, through
in-depth interviews and focus group discussions. The sample group includes migrant
workers and healthcare personnel.

The findings indicate that legal constraints, economic factors, language barriers, and
healthcare system inefficiencies significantly impact migrants' access to healthcare services.
Legal restrictions and high medical expenses directly influence healthcare utilization, while
language barriers and limited understanding of the healthcare system reduce migrants'
confidence in seeking medical care. Additionally, workforce shortages and long waiting
times in healthcare facilities contribute to service accessibility challenges.

Key recommendations include policy adjustments to improve healthcare
accessibility for migrants, financial support measures, language and cultural adaptation
tools, and enhanced healthcare infrastructure to accommodate migrant populations. This
study provides valuable insights into the challenges faced by migrant workers and serves
as a foundation for developing inclusive healthcare policies in the future.

Keywords: Migrant workers, Healthcare access, Legal barriers, Economic factors, Language

and cultural adaptation, Healthcare system
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Wndeuimsaunnlaiidesananldanenigaaranududeuvesssuudseiugunn

mAfeiiiendestuidetannsoutsoondu 3 nduvdn Tdun:
1. uideiiAnuauassalunisidfauinisgunmvasussaudiui
o Suphanchaimat et al. (2017) Anwinuitwssnudiualulssinalnediguasse
funsdeansuarnsimnwIne A

(Y

o Tangcharoensathien et al. (2021) AnwUadeiidwarianisidnfiauinisavnin

o £ o

NUITEUUUTEAUAVAINUBIITINULIN IR VaT1R
2. nuiTeifnwuuameanisiauuleune
o World Health Organization (WHO, 2019) wugti1inn1sdnusnisauninli
WHNZaU AUNAURSNIUT NI AARIA TDTa N TRIUETIULAZATYEAA
o IOM (2020) Fldiuinnsldmalulas wu ssuuwdanelulsameuia aanse
Pwanguasialunisdoas
3. nudseiidnwndieuiisvuleuievasussmanig o
o Mufinw1vad Levesque et al. (2013) wWisuisuulouvisvesUsemaiisiuseny
Trumige wu aiaide dseluf uarlve wuinssmaidulouneteduliusany

W1srUUUsEiuaunmMEansINslausNIsEun g
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INNIANBIITIUNTTU UM TR Rlulssnalnedinundyivguassalunig
WAeUIN1sanssaeEe uinasiiuleuiesessu uiluneufuadalam wu Aldiege auassa
Frunm wazanududouvessruvauam swideiTalatumslinneitideitadeniadids
U313 waglauauuMsiannstisliussnuiunldsuuinsauamivifieusayaseungu
11N
s21lguisIN

&

n93deiidunsAnwdsUTunauasiiananin (Mixed-Methods Research) lagsjauiiu
myisgitfeiidmatemathdainmssmssaguresussnuiumnilulsemealne
1. Usznsuasnguiiegig
1.1 Ysgmnsdmane

Uszmnsfldlumsfinunilae ussnudwediionfeuazirouluvsamdlne Tasaws
Tugmanmnssuneai s lssnugnavnssy wazinumanssy sadunguussnudifidnnuuinuagsin
wIyAugUassanunsidntauInIsaunm
1.2 MIMAUATUIANGNFIDE

YANgURIRE1gNIUAlagldansued Krejcie & Morgan (1970) d1msun15ideLd
Usua TnoAuinnndiuiulsznnsussnuiundlulsemalne dauszana 3 §uay

(NTENTIMTINY, 2023) lanqueiegradusmi 384 au aiiuauwiug1vesdoya §Iduaslyd

Y
(%

nguAdaEnUIzNN 400 AU Lazldisn1sduiiog1awuy Multi-Stage Sampling Asil:
1. msgudenimin - dAndondwinidussnudumdeondoeguin ldun ngamme
AUVTUIINT AUNTAIAT VaUT WAZTEEDs
2. msguiananiuiivinary - denanuiviendiiiusenuiund wu lssnugnanngs
ladneasne wazlsinuns
3. nrsgudendaeg1euseery - ldn1squdiegisuuuuysdu (Stratified Random
Sampling) MUUTELANVBILTINU
1.3 naueagedmIunsITedananw
. naufetadenuninazUszneuiie fliusnsansisaugy Wamliisg wazdauny
WINUTWYIR 593 15-20 au lagldn1si@eniuuianzas (Purposive Sampling)
2. PmsAnwmaznTIRsIzidaya
2.1 MsAnwuTaUTu
Huuvasuana (Questionnaire) Wusesilevdniumsiiudeya dasznouse 3 dw laun:

'
v o/

1. ?Jasdam‘lﬂ - WA 81g JLAUNISANY ADIULNITVINU
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2. dadeiidnadanmadnieusnisansisugy - Jadusungvine Asugha nwn sEuy
GURRI
3. szfumsliuinisguam - anudlunisléuinns damniinu Yszaunisallunisidaiu
UIN3
MsiszideyaBeUinald afni@awssamn (Descriptive Statistics) liuA A1ads @
Deauumsgu fovay uay adRBIaYNY (Inferential Statistics) L

o I3

o Chi-square Test - .A51EANUENRUTIENINTITEAUNYVUIBLENIFUIDIUTNNT
. . a & v aAada a ' Y a
o Regression Analysis - Jinsiziladenidnsnarenisldusnisaissaay
2.2 MIANYNTAUAIN
T¥n1sdun1walidsdin (In-depth Interview) wazaunuIngy (Focus Group Discussion)
AU MU a5 URaAINULTIUTNYR Lielildveyadedinifeiuguassauaziud
NN LY
malaszideyaidananinld n1siwsieiiiiann (Content Analysis) lneduunussinumen
wazasesUsuukldumgdesiulymuaziuimeusuls
3. AR IUN15IY
1. 52829 1: NISNUNIUITTUNTTULATNAIUILATDINDIAY
o  ANWNBNENT UIIY kazUlguIeNeITD
o BNWUULUUABUDIULALLUININITEUN ]
a < o
2. szezh 2: MIAUTIUTINteYa
o WINLUUARUN LI UNGUAIDE1MTINUTINYR
o 6?’1Lﬁumsé’mmwajt,%qﬁﬂﬁ’u@w‘ﬁmmm@zéf’sLmumwm
d' a ¢ v
3. szaEd 3: mylATevdaya
o Uszinanatoyaidasunaldagly SPSS we STATA
o Awreiteyainanmilaglinisiinsgiiem
.q' o b %4
4. szwzdl 4: nsagUkanaziEuadalauaLUL
o ANVIFIYINUITYLALULAUDNANITANE
o LAUBKUININUSUUTINTIAUS TSI T LA TIUTIL YR
A5ANNUIsE 0euTITewuUNaNNaTIY (Mixed-Methods) Taadinnskgkuudaunanuway
dunwalidadntunisiivdeya awangudleg1udal3uuegn 400 AU waziTIAMAIN 15-20
AY Toyaniliazgniiaseilagldatifdionssaw aifleuuny waensinsgiilon weolild
FaaunuausalulgusuusanleusnasuinianIsIAUI MSEUA NN KIS UTINYIA LY

Useinalne
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1. doyanluvaingusiiatig

(@]

(@]

(@]

(@]

NAUAIDENTTIUIY LWAYIY 48% WATLNANES 52%
91gLRAveINgURIBE e 35 U
JEAUMIANYIVBINGUAIDE 40% FuNsANYITEAUUSYInsauly

v

A0UEN1IVNU WU 72% VINgURI9819TWIN

fiuils #1147 (n) sanaz (%)
EWATIE 120 48

L AElS 130 52
anaLads 35 -
srdunTdanE (Usmanadiulal) 100 40
dnuzn1svineu (Fauvin) 180 72

2. Uadulinadan1sidnfieusnisassag

o

(@]

LT

nguaNg
LATHgA
AE

FEUUHUN TN

Uadeniinasrian1sidnfeusnis laun nuang LATEENY A1¥T WAZITEUUEUAIN
wuinlademu wsegna dnauniige (Aade = 4.2, SD = 0.7)
Uadudnu nguane aen wazszuuguaw Alleudfey lnedAnadessniig
35-4.0

. S v J v o =] Y v & v Y =
HAN1INAADU Chi-square ¥ IWiudnUadeamuaiianuduiusiun1sidnis

U313 (p-value < 0.05)

Aadn (Mean) dudaauuniasgiv (SD)  emnuduiusiunisitndeuinis (Chi-square, p-value)

3.5 0.8 p=0.02
4.2 0.7 p=0.01
3.8 0.9 p=0.04

4.0 0.6 p=0.03
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3. sEAuMSldUINISHUNIN
o naueglduimaguamilasiads 5.2 afwied
o Yaymiinuszninanisldusnnsianaded 3.7 (SD = 0.9) wansdeseiutlaymi
WUUIUNANY

o Usraumsalnlasuanmsldusniseylusedu 4.1 (SD = 0.8) wanafiesnudig

IRIET IRTRN R
duils fuads (Mean)  audsauuniasgiu (SD)
anualunisigusag (ede/dl) 5.2 1.5
auwiiing 3.7 0.9
Uszaunsain @5y 4.1 0.8

= Y @ = U o o adada a 1 Y = Y a
ﬁ]’]ﬂ&]’]i’]ﬁLﬂﬁ?ﬂﬁ%ﬂ@ﬂiﬂmuﬂﬂ‘ﬂﬁ]ﬁlﬁlﬂﬂ iijliJ@VlﬁWﬁm@ﬂ’]’iL“UWﬂﬂLL@%I‘?J‘U’iﬂ’]iﬂ’]ﬁ?im@‘?J

Feanusa iUl dunwmslumsiausasUiuugessuuuinisgualilussansnnunniu

flada Fuean (Mean)  ddsouuanasgiv (SD)  eidulszdndanduius ()  sedutindda (p-value)
ADTUEN9NH KA 3.2 0.8 0.65 0.001
se'lduaze1Asastn 2.8 0.9 0.5 0.005

WAREN19nT= 35 0.7 072 0.0
mssusiiafudniaunin 2.7 1.0 0.48 0.01
staznaldaaunanna 3.0 06 0.6 0.002
arufiswalanauinsaunin 3.8 0.5 0.8 0.0

NnMFngiteyadwimnanasisnanin wusaddyiiieidestulladeiidmanie
naifeuinsansisnauessud e Fluussmdlng fo
1. thadofidmademsitrdsuinsasisniae
o ADIUINNYNUNIBVIWITIUTINYIR Tanuduiusasiunisdfsuinisavnn

(r=0.65,0<0.001r = 0.65, p < 0.001r=0.65,p<0.001)
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s1elauazAtnseedn danudunusuiunansiunisiiaauinig (r=0.50,p<0.005r =
0.50, p < 0.005r=0.50,p<0.005) Tnoussnuiidselaaainliannsasiemsnemeuia
1%

NNYENIINT1ET dI0an 8n15b3 U N158vnIN (r=0.72,p<0.000r = 0.72, p <
0.000r=0.72,0<0.000) Inaussufififinuznwlnesdnuszaudgwilunisdearsiu
UAAININNNITHNNE

n135ufii eanudnsguain fanuduwussidsiunatesdunisididsuinng
(r=0.48,p<0.010r = 0.48, p < 0.010r=0.48,p<0.010)

szeznslddaarunweuia duanoni1sldusnis (r=0.60,p<0.002r = 0.60, p <
0.002r=0.60,p<0.002) IW&JLLi\imuﬁaE‘J;Vi"NﬂﬁﬂﬁﬂﬁuwEJ’]UWﬁﬂJWﬂﬁIEJﬂ’WﬁL%WﬁQU%ﬂTﬁ
Uaeag

anuianalasieusnsguatw (uiladeiifinmdusiusasan (=0.80,p<0.000r = 0.80,
b < 0.000r=0.80,p<0.000) & uansliifuimminussuldsuusnsif nanwieed

wuRluulgusSMsuInTu

2. ToAUNUIINNTAUN Bl BIANIN

ussnuiunddnlng viaarufineaiuansvesnuteslunisldusnisguamw
auassadunte Wutlgmndniilrussoudilaisfsdualdaeuagnszuiunis
$hw

Wmihimanisunmgunsdy vranuamsiidaay Tunisliuimsuiussudiued v
TiAamsUA ATl duanass

JEUUUSEAUAUAINYRIT IR Sedidasdng vilikssnuunangulidanunsadisu

Assnwla

N13ANYITIAMNIN

NsANwITIAAMALTUNTHIY N1sFuA1ealldeEdn (In-depth Interview) uag A3

AUNUINGY (Focus Group Discussion) fUIMTNNIANS1SUGULALAIVULIUTILYIR el

WlaguassakaziuImaaluedfunsdnieusnIsanssaa

gUassAluNSAIUSNITANsITNEY

¥

91NN153ATIEAEENT (Content Analysis) @unsadnuunglassaniddgloidu 4 Usziundn

€

[

N

=D

1. gudasIARUNYUUNY

o UBINNALUNITVDEANTNNTSNHINENUIAVDILTIUTILYR

o Ugymmuenaisiazaulunisidauseiugunin
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o euliidauveangsudeuluusiud
2. gUaTIAAIULATEFNI
o Alddelunsidrfuuimsguamidigaiuludmivusanudua
o VAATARNIIAUAVNINAINUIEI
3. QUATIARIUATEILAZIMUGTTY
o ussudmmdvareauliamnsadoasniwlngls vinlinmseansiudiviing
Julvagsennaiuin
o euliilalussuugunmvesing lvneanuiulalunisidifuuing
4. UaTIARMUIIUUFUAN
o N13IBABYAIUIULAZIINIUYAAINTN NN TUNNE LB WD
o msliuinsmzunlsmenia Miussnuiwnddesfunislnaiedriu
UINg

wuamsudleniaualagdliusnisuasissaudiud

[

deudlutiygminedu nauiliuimsuasussnudnundlfiauenumisiulss fd
1. YSuusaulsunedungvang
o iausliinisusuuAvSMsSnwmeualiinseunguuss gL RNty
o antumeuiUENAILazYEBN TR U N
2. annsEATldTIgMUgUAW
o tausliflumimsdiswmaealddnelumssnwineuia
o atvayuliuielidunnlunsdamaiainisguanliiuwssnutiuys
3. WaessslafuntuuazSausssy
o dneusmimthiianssaauRiuinmusTasazn TSI LT IYR
o Wamndolimuidnugunlunwisne Weliussoudumidiladeio
4. WNUSZAVBAMVBITZTUUFUAW
o VIIUMNBUINIEIAMTTesT UL
o LnTwyAaInTaunsaliuInsfiuguamiuussutudliegied
Usgdnsnm
nsfnwidnuiussnudunadeandgelasalumadhdauinmsasisuaelunane
sy TnslamzluFosngmng Alddns n1w wagszuvuInisauamm egndlsfinm uuamianis

Woarwn 1y MsUTuUTInguang Msannsealddng uazn1 MU UAIANNTaY LY

NSNAIUINITANTITUGUVDUTINUTNYA g 198 UsEANT AW
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anUseNa

namsifelagvouliiuitadefiivinadenindrfeinsamsnauueaussudy
¥ InwannsaUssiiuagdnseinainuldluddnduwndouasnguiiifedos deluil
1. MadAIUINIENSISUGULATUATIARIUNY NN
nanN1IN19BNSuYweYY (Human Rights Perspective) 5¥ui1 NnAuAsianslunisidnns
uinsgunmlaglignidanuia (WHO, 2018) aeislsiiniy kan1939emnudn wssudIuyf
Foundayiu dedrianengrane uaz nsvefudnsmsinunenunaiidudou Jsaenndeaiy
n15@nw1984 Bustamante et al. (2012) #inuin desriamsnguaneidudladodifaydisin1i
wserudhuflunareysamalianunsadinsuinsguaiwlasgnavindien
N15IATIZIN:
e szuuUsziuguamiindsenviliusanuiundideniasvandsanislduinisms
nsunwd SsorndsmaliAndymauninGededilallaiunisinw
. esilulevisiananududouvesnsvednssnuineuia Wy n1sveneAnsUsziy
U1 IHATIUARNLIIUTINBIANNNGH M1ULWINIE Universal Health Coverage
(UHO) iosmseunsiolanatiuayy
2. dnswavasladuiasugnanazaldinalun1sine
NLUIAN LATHFANFATFUNIN (Health Economics) guassaduanlddneifutladuddai
fuuangAnssun1sinfuunismanisunme (Grossman, 1972) Fanadonuin Anldaneiigs
Wuluiduanmguaniiviliussoudmnfuianguideniagliléuinsansisugy
N153LATIZIA:
. wadwsiiaenndoafuuideves WHO (2020) dawudn Uszynsnguiusizunedngnin
fuannszuuuEmsgunmidiesannanssanldineiigs
o AITNNTAUN MITEUVAYUAINTIUTOUIEINN TunistisandlgInenugunIn W n1s
MvualiksanunnaulasunisAuaseanelassuunanyseiuguaIndumin
3. gUATIARIUANYILAZNNTEBENS
AULUIANYDY Hofstede’s Cultural Dimensions Theory (1980) A1M3LANFNNITUSTTY
wazn wdanansznulagnserenislduinisnienisunndvesnguaud enenns et 1uwd
uamsidoinud ussnudwnadliausedossnwlneldfiuualtiufiasudndsniadn
fuuinisguan dadulgmiiaenadosiuns@nuilulsemad fuszvinusanut e
UL LYY EnSgaLsnILaziyasul

ANSIATIZH:
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o guassanunIwII IR sutRmAllausailadiugdinansunnglaagng
gndies daalinisshwnldiinusyansam
o A3 d1anen1sunng v3e waundinduuantwianizdmiunasliuinisguan
Wletawandesindlunisdoans
4. Uy uaesEuuuInIsaNsISaleY
A3 NHWY TTUUHUNINYBY Andersen (Andersen’s Behavioral Model, 1995) Yoo
dvdnasenslduinisauniniivied i 1nseadneszuuguaIw (Healthcare System) uaz tade

dauynna (Individual Factors) HAN15ITNUIT N1T50ABEAIUIULATIINIUYABINTNI

o o

msLmeTlu'Lﬁmwaﬁluqﬂasiﬂﬁﬁﬂmy, Faaonndesfuuuafng
AIAATIZH:
o Tpssadessuuudnsfidtesdariliussudumiidendierldlduinng Weswndeuds
nanuulunssenes
e AISY mwmwﬁwu%miqﬂjmwﬁL%’ﬂﬁe‘lﬁ'dw‘*ﬁu LAY N1INTTI1YUABININI
m'sl,l,wmsﬂﬁma‘uﬂquﬁuﬁﬁﬁLLiamm’J’mmaﬁwmumn
5. wwanastlaidululs

=

NNWUIAA "Social Determinants of Health" (WHO, 2019) U3 gn1989AY 48U ANS6U1E

[%
&Y

UINTEUAIN TRUTITU wazlATEgNY dHaNITENUABAUAINVBIIINUTINYIALAEATI A9
wmsnsulafiiszansamensdunuu asdsau (Holistic Approach) 1au:
. USuugaulsuviedunguane welvussnutumndaunsaddasnsaunmlfieu
o AANTZATIIAUFVAIN TeMTatuaYLIINUIETNNTONNEUNIASY
o Wannedssdiofuawuaziamussn Weliussnudumidlassuuguamaniy
. NUsEAEA MYBsTEUUEIAW TnsifinduauyAaInILaL e EMLIEUINNg
nanidendsiiaonadosiuuuAansininisuasudnnsassuguraisusznng lng

'
o/ =

PiFiuin guassadiunguane Alddne awn wagssuuudnisguam Wuleduddyiidama
semadndeusmsvesussnudiund nsudladagmnardsndudesendouumaifiiugiu
Namguifiieitos uazdosfianuiiniennniasy anaenvu uazaiaUszadanslunis
Uuugssruuuimsgunliannnsossuussnudueildedediussansamanniu

nsWaunszuuUInsguawilidulinstuusseudiuend liiewsdseiuqunin
PINVBWINU wAdIYIBaNN15EVRITEUUAIE I UIAETIN wasiEsaas1sA N TusITINNS
G

YN IUFIANBNAQY

Jarauanuzlun1siveasssaly
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The Impact of Labor Protection Laws on Workers’ Quality of Life in

Thailand

vileg NauNYg
ﬂﬁusmﬁﬁmqsumﬁm% UPINEALLAANNIYIU
Faculty of Public Health, Chalermkarnchana University
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unfnge
nguuneAuATeLTsudunumddglunsmvuauInsgiukasdniveusanuluy
Uszelng Tnefidmnefioaisauidusssunazufuussnunndinveassny og1lsfin
nstiaduldngmnedindmonafinansenusisduuanuasduaudenssruuazunedns nsfnuni
JalATIENaNTENUYTRINMINsANATOILTINUT Tde AN A nve LT s ulususng 4 TouA
518ld avainng anustuaslunsviau wazanuiaelalunisvienu Tneld3smsdnuida
ANAMLAZITIUTUI KaNTANYINUTT NvEngAuATasLTsuYIeiilsnulasuAmauuny
wavatannsfintu sufsdanufuaduednunndy edlsfonn danufmelunsdeduld
VLY WU mMandndssnsuftRnungrinevesneinannaie uardedidaveusssmiesty
nadhdaansifidlasu dedunuannisAnedannsatlulfiduumdunsiugaleuns
uazanaINsiAetes eladuassannndinvesusslulsanalneliisdy
Addey: NNMINBANATEITINY, ANAMTTR, AnSusaany, anusuaslunsiey, atadnig
WI99U
Abstract
Labor protection laws play a crucial role in setting standards and ensuring workers'
rights in Thailand, aiming to create fairness and improve their quality of life. However, the
implementation of such laws may have both positive and negative effects on employees
and employers. This study examines the impact of labor protection laws on various
aspects of workers' quality of life, including income, welfare, job security, and job

satisfaction, using both qualitative and quantitative research methods. The findings indicate
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that labor protection laws contribute to better wages, improved welfare, and greater job
security for workers. However, challenges remain, such as non-compliance by certain
employers and workers’ limited access to their rights. The results of this study provide
insights for policymakers and relevant stakeholders to enhance labor protection policies
and measures, ultimately improving workers' quality of life in Thailand.

Keywords: Labor protection law, Quality of life, Workers’ rights, Job security, Labor welfare
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