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Abstract

The Strong Model is a form of empowerment and knowledge management network
that delivers services for older adults in the community, primarily driven by local administrative
organizations. It was developed in response to the growing complexity and dependency of
Thailand’s aging population, which calls for greater preparedness. Over three years of
implementation, this project has yielded an innovative service model for older adults that is
both efficient and well-suited to the unique conditions of each locality. Accordingly, this study
aims to investigate the mechanisms and operational model of the Strong Model, which can
support 39 local administrative organizations, and to propose guidelines for social management

professionals working with the aging population.

The study’s methodology involved hands-on work in the field through applying the
Strong Model, interviews with social management professionals for older adults, and analysis of
documents from the 39 participating networks. The findings reveal three key mechanisms for
network management: (1) Team Building, (2) Network and Mutual Support, and (3) Coach and
Strategic Management. These three mechanisms are carried out through three distinct teams
within the network: the Core Team, the Coaching Team, and the Strategic Management Team.
Each team has its own roles and responsibilities, yet they work together and support one

another to learn and adapt to changing contexts.

L2 (Assistance Professor Dr., Faculty of Social Administration, Thammasat University)
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Furthermore, four critical factors drive effective service provision under this model: (1)
Intensive Training, (2) Research Methodology, (3) Mutual Support (in an informal context), and
(4) Community-Based Integrated Care. Based on these findings, the study recommends
developing in-depth training curricula, encouraging each local administrative organization to
produce social management professionals for older adults, and advancing community-based
integrated care. It also suggests seeking collaboration with private-sector entities and social

enterprises to enhance the sophistication and reach of services for older adults.

Keywords: Mechanisms, Network Management Model, Local Administrative Organizations,

Older Adult Service Provision
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Nerthern
Chiang Rai Province (1)
« Muang Phan Subdistrict Municipality
Chiang Mai Province (1)
« Sanpong Subdistrict Municipality
Lamphun Pravince (1)
« Lamphun Town Municipality

Central
Nonthaburi Province (2)
+ Bang §i Thong Subdistrict Municipality
« Bang Yai Subdistrict Municipality
Pathum Thani Province (4)
« Bueng Yitha Town Municipality
« Pathum Thani Town Municipality
« Sananrak Town Municipality
* Khlong Sam Subdistrict Administrative Organization
Phitsanulok Province (1)
* Phitsanulok City Municipality
Lophuri Province (1)
+ Khao Phra Ngam Subdistrict Municipality
Samut Prakan Province (1)
« Thepharak Subdistrict Municipality
Saraburi Province (2)
+ Saraburi Town Municipality
+ Na Phra Lan Subdistrict Administrative Organization

Western
Tak Province (1)
+ Thasailoud Subdistrict Municipality
Prachuap Khiri Khan Province (1)
« Hun Hin Tawn Municipality
Ratchaburi Province (3)
« Krachab Subdistrict Municipality
« Pak Tho Subdistrict Municipality
« Lum Din Subdistrict Municipality

Q

Chiang Ral

Northeastern

Kalasin Province (1)

+ Kalasin Town Municipality
Khon Kaen Province (1)

+ Khon Kaen City Municipality
Nakhon Ratchasima Province (1)
+  Mu si Subdistrict Municipality
Maha Sarakham Province (1)

+ Borabue Subdistrict Municipality
Roi Et Province (1)

+ Roi Et Town Municipality
Nong Khai Province (1)

+ Tha Bo Town Municipality

Eastern

Chachoengsao Province (1)

+ Samedtai Subdistrict Administrative
Organization

Chenburi Province (2)

+ Pattaya City

+ Phanatnikhom Town Municipality

Rayong Province (2)

+ Thap Ma Subdistrict Municipality

« Makham Khu Subdistrict Municipality

SaKaeo Province (2)

= Aranyaprathet Town Municipality

= Wang Nam Yen Town Municipality

Southern

Trang Province (1)

+ Kantang Town Municipality
Nakhon Si Thammarat Province {1}
= Thung Song Town Municipality
Songkhla Province (1)

= Hat Yai City Municipality
Surat Thani Pravince (1)

+ Nasan Town Municipality

Tha

un
ni
D
[Nakhon(s|
Thammarat Yala Pravince (3)

- + Yala City Municipality
rang + Betong Town Municipality
= Thasap Subdistrict Municipality

i

Total 39 Places
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#unsAnwSeuiuazuaniufeunuimislunisaniua
5. N f@ Networking and Collaboration (nsa519ia3ad18uazainusIuiio)

nsaiunseisuazauiuiioneldansedunaldignesnuuuliiinisidenlosnisdnse
Usvaunuiauuudunans wu msldaamnessns warliduntsmiams wu maUszanuausii
Fomnangular gauuvesguiuy Ae msauenuidnvesnniuaieteiiudivedasimssani i
nsUszanuaietnetiisuaniuasunsneinslunisiau wu fimsuanivdeuineins dnsuandoy
niwgnsviegunsallumsliuinig naemaunisidenloaaoriesineg WisuliFedu Tudiuvesniny
safelfuummanmsusanuanuiionazinuinilossrimhsnilulssmalneuazsemadu
suatgtulimsvnsedoteludshssamade Wi msvssaumshauiuiuaninindsa

£

anATziuiaUseinalnglunisdneusundnans nsusmsianisaudguagaeengdinasiuunindaay
auaszanUssmaiaulud msuanidsuesaainuiisesnsviinquatuayudwiuaseunsiUle
avaudenunindpuanasizivssmaniade uaznshduiinanusiusieduesdnsaniaiainisdny

Wisaua) Uszimenmalalunisuaniudeuasiauiainunisinuinisdgeenglugusu
6. G fi@ Gathering and integration (M35 lifeiuLazn1TYININIG)

ansasluinaldfunuumedesnismanaotislivedu lddesduuvassuyaainsidar
Feamgamesunisdnuimadaeeny iunsundwesfufiinuiimilafeiuesiidmme s
Tumsiannguuuunmsinuinsiudgeeny nssurunmsiiaindimannssaulismetuldun msdnusza
uanAsunnudyn 3 Weu mUssruamenssumslulasinsos 2 ads madadumuuasUssguds
UftRnnsday 1 ads uardinsadsliiinssuunisyanedeasegaiianoniudeamieing 4 wu
Facebook wa LINE Application tfusu uenainil Sajadunisvieuysanmswuvanaans uas
AVINAN UAZNITYIUINITNMTVINNUTENINNBIA 1 luesAnsunasesdiuriosduliAnniunssmin
wazsuAuimuiszuuuinig Ineldlduesin nsdavinisdudgeonglugusuduunuinveines
asnsagienasatainisdinuyinty wagnsysannasnuaiedievanisluuaraeuon u
Uszindlvewazsiudumbsnuaussmeadiundunumlunissndauinis lneanizn1sysuns
ANLFIINAIATTINIILANLITEIRYEne 9 WssaRaueUszgndTIulURUnsIaue s fiam
FdniiAntu nssviunsddyfe maysannsyaaing asdauy wessusznm neldansadinna

< v [ ! 1%
Juguuunaniunsvinausuiv
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lnwasy nagnsnisvituvesanseslunag wiuliiAafiufifianuduwdaleudisniug
ANNENINTA SinseuauAn (Mindset) uazidlaieafivdsnudgeenengndes Wudagdu dvinwelunns
THa3eaion1sUsuiiiu aunsaAnimsgikasoaniuulasinisvsesianssuimueaudvanmiymuas

ANUABINTTVRINUT LaaaTedsusun annmnnday anuvdizaukazaUdululaluiui s

@

Aflunuinuuinnsdnuinsiidugusssulugusudnu 6 Usns dell (115799 1)

M19197 1 Han1sAtiuaunsInuInsdmsudasoelugusuneliansedlung

29AnsUNATaLEI wuRananlung
Yy FULUUNSIAUINNG v - ngumung
Viosdiy YIS
wavnadleosdsdla | Lauddumuinisuay | wuaanisquaszeznans | 99187 Fe3n15n13
Jandaunusil i usi{'g9918 (Day | (Intermediate Care) R aWau19dIu (naudl
Care Center) Foan13n19il uyuaz
QGHEIEIN)
2.60’s Bar WIAANANGS (Active | Hgeengnduindsns
Aging) wagn13Uasiunis
aua (Care Prevention)
3. sduvunsaduauy | WuIAAN1TENUALUNIG | ATBUASIVRN Ule
asouATIE Udwaues | dnu (Social Support) avendon waviiniSou
\dox (Dementia Café) unAnwluyuyy
wavsuaTiu | Taudauanazilug | wwaAanisguaszernans | 4790187 doen13013
Janinszeed 159918 %29na197U | (Intermediate Care) R 9Wau19dIu (naudl
wuusdluidundu Fo9n13071590 unuaz
(Thapma Day Care nauAnt)
Center)
waasuaas | 1audauanaziluy | wwadanisquaszernans | 47901y doen13n13
Jwipgsugiond | Wg9918%19na197U | (Intermediate Care) A aMaur9dau (ngud
wuuilUdunay Foan13n1sil uyuaz
(Nasan Day Care nauAnt)
Center)
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a9AnsUNAsaYdIU Y - wuRananTUNIS ,
Yy FULUUNMITAUINTS . ngandvung
ol IAUINS

v

WAvIasIUatYl | 1.udnnssu Happy | WUIA ANITY TUINTS | HEI018nquindens

WA Oldie and Family | ia3oelunsdnusns | nauides naudndiu
Jamdnany3 Innovation NAUAALA BILaENAY
GHBNGRM

wAvalewhdiy | Lyduuumsaduayy | WuiAan1saduanunie | ATaUAT Y8R Va8

Jmin ATAUASIN Ulsaues | dnu (Social Support) anadldoun Lazinisuu

s o

U58IUASTUS \#ou (Dementia Café) Unfnunlugavu

v

29AN1TUIMTEIY | LlasensiSeudsiuiu | uuiAan1sifeus siuiy | ggeegngudadeny

Fualadinle PRV LRP1] IEUINNIY wazunisgud ain
W IRITUNT (Intergenerational Is95surenglania
Learning)

£

suiiulean wansudiuaunsdauinsdmiviasengluguauneldanseduean 6 suwuy
Juuinsiagfiournudiiavesnisuiuldanseduwa (ST-RO-N-G) Tunisvhauivesdinsunases
dauviesdiu szdaunaladinguuuuuinisves 6 vieadulanuuansieiu Mede autundn nquidvaneuay

a do v a % A A v g o g
LL‘mﬂm%umﬂ‘iﬂ‘dﬂﬂmﬁmi‘w aﬂ']W{]QJJ‘V?']LLa%ﬂ’J’]ﬂJC‘]@ﬂﬂqimaﬂLLqum LLa@I\ﬂ‘WL‘Wu'J'] miﬂiﬂﬁdﬁmaﬂ

YR q'

luwaluniseanuuuuimsdigligudinuaunsaseniuuuins uinisdmiudgeengineuniny

AURY

sosnsangluiiuiiuariunegvesudazgusulauwasidedulad alinnudsduuinniinisinuinislag
Usennslinsguiunisansedlna egslsinn dnsedlumagndundeunieldnalnddy lneve

Wnawsliludiusioly
nalnuazguuuunisuimsiasamsansasluna: dnelevasnaenaug

A15AMIUINUYDIENTDULAATIEUINNY DN NI8TUNITUS M T UVBIIANTUNATRIAIUNDIDY

o o = o o

sonsdauinmsiiluatainsddnlugadinuasds BoudtausssunsiauuaginidiugUassaluds

v A

TPUUIUANTOBONUULUTMIE MU geengiineunufenisianngluiunuagiuiegveusasyuau

q

o deldrunsiesgiuasanudnaindeyatonals nsdunwal wazdseaunisalnisvingu 3 U9

H1wan wudt nalawaggduuumsuimsludnsuzafinietievesesinssenistuseauiediuliens

Uasglumusssumfvesnnuduiusivingy sndudssinisusmsnalnnisyinaunuaiadnendiunuim
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v a

nihfiee 9 Befesidmeiu Ingavveesuieisguuuumsvinisnidinseviglulasinmsansedluima

De
=De

v
v v

1. fiuwnunan (Core Team) iugudnaraisusvesnidiaietns viminiidugas s
desles Fneau Tuunaruneilidusesng feguuuumsuimsitdadediinvesszuunens
sonsdnuimsiitiniuasnevausstymuasigatfessassiuununed wihfidfafe avausad
anusluseduufoRnswdeunsddnumiignuseneannudeuaziaSundsioinietiedu 9 (knowledge
and case study) lulassnsansedlinna flesAnsunasesduriosduiigiaflosuagyimiununandli
fio wavnalesiedla 9.unusdl nefifiivnnsanausdinuaiaszimans u.555umans uazii
vhnunnUszmadUutsaiuaunas U3y eIy

2. wAwn13 (Coaching Team) 9INUNIINEISEFT 9 ﬁgﬂuﬂigmﬂmLLamJigmmijﬁwTﬂ
nthiflunistgliinuinu fmdn uurth aduayu staun viediedueimndeyauiaurhaudsioans
msBuduludeiu dnivnisluansesumalinanvansavianudesnguasinadiudieluunum
yoamslieuludesiinuiifesnindususuusnlnelfiumamanssfulifnmsfniuiu uasiui
Buiaduladenldesdemnuiiivmnzay sufsiiivnisdwlumadafuiiluniswenddeuiruad

Y

uuppslumaihny aiausssunalanaentunsaduayuiddaldiufugifou venand Suiwid
Wouleawazszauninensisnduianzma iesnnnisesnuvuudnmstimnzauivlundasyumy
doudiaudasnisiiunndnaiy enafosmsnnud indesdionsvhauiivarnvans winfivard faivinig
funumlumsatuayudousazasdnsunasesdiufiesiudents sauansfamu Ussidiuna nng
Wann15usn1suarnIsvetena luanseddunadiue1arsdnausdiananasisvieans
uingndosssumansidundnlumslimuSnuuas ingidermaluruznssunsinesalivayy niou
Ui @enmaanmaiadiesdsla wasiumuanussmadiuiifonyunineinsogiaue

3. fuuimsnagns (Strategic Management Team) Usgnaunie 1) fufiusnw (Project

¥
A A

Consultant) Sunumlunistiduugdualirusnvifeatusuwuunsiauinsudas nuisuseny
MIANIUNULAYNITAIIUN 2) FlunTsun1s81wIenis (Management Committee) Wuitnndunumlu
nsiarsanmiuiianienisinauvedasinslunmsy iWwelilassnisandunueglunseuuas

Tnguszasdanlanivuall $9u9N15NTUINTINUMLULIUOILLAENTO U Anua 3) T

o o

NITUAITUSMISTANTS (Administrative Committee) WuAinfdunuinlunisduiadounaziidunis

ANTUNUAULHLY ke T1enuran1saniuuluivseyudszdnd wasduseau nuluiui (Core

a

Team) Wuiu dunumlunisuseaiuseninalasan1siunud wazUseausiniusenInanu e9ans

e
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Unasesdiuviesdiudu 9 lulaseins Wnefifiudvnsilundsunagnsfvilinisdidunueg uuiiugiu

VBIUBLALATBIARNTAAY AnTIvesTiuvieuluaIeYie (WHun1wi 2)

]

Number 1-9 refer to local authorities
participating in Phase 119 sites)

Number 10-26 refer m Luca\l aumurmes
participating in

Number 27-39 refer to local
autherities participating in
Phase 3 (13 sites)

CORE
- leadership

« knowledge and case study
= mutual support

Strategic
Management

2 A 2 E‘U WUUNITINNSLATDUNLERTBSLNLAG

ludruvanalnnisiaulasinisanseslinaty 3INUANNITHAZLUIAATUFIUA 1A LTy
lasan1s wud nalndrdgyviliiAnusnsinevauewetiufiegvesiaengluguvunuies ﬁmﬂ%m’sﬁm

[

! I3 o A g o o A
goe q Jugulunmsvhausasialdunalndrdgivihlinisanfiunuiissdnsam agule a il

1. nalnnsimuidneain “au” (Team Building) vesfiunuimsaiafnisdiaugeony
(Team Capacity Building) Auviauduwiladdgydarenisvhemuiaun nsiasunds af1eaussauy
TngtamzlugUuuuvesiiuanisn@m (interdisciplinary team) (Thompson & Hess, 1989) tlafafnenn
wazm eIy luusiazifeenuaudundiuazysannssani (ntegration) FauuIAnn1sysNNIg
fsndusommhauviunamududoufiinntu mednuinsdudgeengfnudeaiu sududedd
mnufuaginwranma amasau i aniu uazhausuiuduiiniinniudnstieiuiny
AUUNUITTT %30 NIUISLANNA1SA (Functions) wuuida 9 lussdnslaianansaudleleymiis
fadudeunazmannvanglugusuls msysanmisliAseuideslosnsinusazauderngydunis
PEPANIT T UTRINUTIANTY (AN UAMENTTUNISHAIUITLUUSIING, 2546) NsnmuAuluanses
Tuwwaiidatunn 4 3 iou fuuvesulatiuazFeuluiosnse fnsfinwgeny uasfinmsUszyuuaniaou

Aumunselania

2. nalnnsatiuaywasediaiiowaniuasu 9ausenie waziasunas (Network and Mutual

Support) N1sadvanudatukasueg1laiidunienissenineesdnsunasesdiuiasiiu (Mutual
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Support) t ﬁLLmﬁmﬁaﬁmaﬁémﬁ’umi@LLaﬂqmu a8 Henderson and Vercseg (2010) Wntaus[u
MTNUNIULUIAATBY Warren (1963, U.196) LLﬁSQﬂaEﬂiﬂumuﬁlﬁN Mutual Support and Solidarity
Tvnee JUuvunilwesmsiianendglunsiufauiug JsuuAnvesnsatuayuiaiunasiunas
arandumildaieaty sudunuamdnaunufalunisvheususu (value of community work)
(Lynch, Lathouras & Forde, 2021 p.11) sazdusdunisiaswriilunsiauvesmiisnuoduls
Waaneduiuglunnsuliinatu fanardiuinidumudidaidnss funaldaniederievesanses
Tuwadimuwdeuiuinnnieietenshauiuiuily Wesnilmuivenisieasge fnsen
go9 atfuayuiaila fnsaduliAngaunisainmsvihausautu seusuiiazfuils guassauaznisudu
nndvasuiiuasdredundlutagm Yfaslilddinalnnisadanietisuarainusiuile (Networking
and Collaboration) nangidussrusenevdrfymennudisalunainuaisnindiu Eniola et al. (2024)
azﬁau‘LﬁLﬁudﬁaﬁmiLU?{smuﬂaamﬁmuLLazLﬂi‘i&gﬁ%&iwimL%’mm%uwiﬂmﬂ%mhEJLLasmm
sulovzdadianuddyuardmatennudusaunniduiy nMsfneiedeluieiinmsdrsandunis
Wasuudamasauiudiodnags Wneidulfisiui feesdnsuasyana anunsaldusglovian
muduussne 9 ednasuuinnssy WuUssavsaimmsvhay enaniidasveulfifuainuime
Tunsadaedetneuazanusmiieiasddafenisieansiidusyansam nsdanisian anuaunse

Tun1susuiuazanuaunsalunisshwanuduius Wudu

3. ﬂaiﬂﬂ’]if‘\’fﬂﬂﬁﬂ’s’mil,l,axﬁmiﬂaqwﬁ (Coach and Strategic Management)

o

“mislfasAanuiiimadseulaiounvuginualudatmng' inszanuifeirsesdiod Ay

£

Tun1sussaaudisa anseslumarinnulaefiuwiAandn 3 Usensidudamdu Ussnaudie wuifn

nanfo miqﬁﬂuﬁuﬁaq (Aging in Place) saufunisldguwudugiu (Community -based Approach)
LLaziz‘U‘Uﬂ’lSQLLaLLUUQSmm’ﬁuuﬁugmﬁu%u” (Community-Based Integrated Care Systems)
Andersson Wag Karlberg (2000) 5u1en15ysannsamsunsinuinisgeenglulsemaaiiauii Tu
fumsTauinisdgsengdoseeniuin nisquadumsumduaznisquamadiauenadenlesiusgie
ysain ABendn msufsussuunisquadgeeny (The Elderly Reform) wulfisafusgunaduiidaesy
szuulvadlu® 2012 58041 “szUUnIsqUALULYIANMIULR UgTUTLTL” (Community-Based
Integrated Care Systems) auzfiUszmelvefianusFulunsiiszuunisquadgeenglussiuguuin
Faustd 2545 Tngldseylilunnugizeonsuisni atiufl 2 (2545-2568) 9o 3.3 “duatulitigeongldogi
AseUAIeTinu MLazsoIlaNTEanTevesTin” dellagiuinaenadosiuulouiefidaaiyls

Winnsgeiluiuied (Aging in Place) BensafiuwuinisvasUsemadadluslul 2559 Mdunisnauna
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msguafituiun1sguasedu (integrated Home and Day Care: IHDC) Budunisneulandnisaeivly

fuvioguae It

ndnnannudaiidutuluanseslunameand lilvdesieluniseasuaz vinlidudmune
Ssulunfeietsaureu fafy lulasinig Sadalddnalnvesnisfnauuazlidusnu
(Coaching Team) dsdufiumananednuasiumaasiuiilumssdiueenuuy maaifuayuudideya
ArwianaAnisueniiomngay Sslundndu fufiuinwidedduddglunslings 9ausenis way
wsuusdladinsuanunegnuddunsvhaumuniifivndlugninuiiid emideadsuilnl
unuesTiUSnwISIrInTvani 'fTNﬁa'auwé’ﬂé’fﬂugwuw’jﬁaﬂmmwmmaaﬁgﬂmamsﬂ Tdwile
Weartu uenantu msvhamiidesnisnisfidusmanranenduvaiediswazianududuisluds
dHovmuarmstanisiaudsmiietuiusassmUssmmgull dousiosnsiugiivsyaunsalluvansdiu
osUszliulun s Dremiunaglideiausuus demssyising q mavihanudehaumiiluglves

AnznsIuNseng 9 Wunalnddufiensuasaivayulunmsinveddasinis,
Uszansmusuuuunazuinnssunmsinuinsdmivggeenganlasinisansedluna

menalnuazsuLuunsuimsiasinisansedluea vilesAnsunasesdiuiosduluaiovis

#131715008 KUV IANTINLAL FULUUNITIAUSNTE M UL IR g NIz AUUTUNT09ATa UATILAL YL Y

£

Iiogaduszdnsam nansaniluauidugusssy wuin iefludnfuRnudsrngdiuggeeny

i

1Y

(Aging Professional Team) iAgULUUUINIATNUTUNYDM DN UAUBIATUTINGATNT 1 LRAnNgNT

tnuimsdiaasisuasranansnisguaggeenedunansiuiiivansendudinduniseusuuazaienen

G
anuilituosdnslusiaUszne loun Heduuduazunade fnswdnenansuazuiisdedvinisiiie
weunseuslugavy lenarsmsnenunSeumsunslinaniuazinnsussyuaniudsuFousiie
fanszuuuimaaiienfiouss 1 afs uasfndruweietneifiutunnd Smshduiinenusuden
psAnsamatainisdsnuifiounn Uszimanmalilumsuanivdsussdeumunisdauinisigeenylu
yurusmainisUssdumsdauinisluiiufinudt fasengfaunm@iaiddulunndd a1nsanis

ANTIUNUARILLT veEusUNIATIwRUsEAnSnmvesgUkuunsiausnsdmsudaengluguuan

[

1ASIN5ERTD9 Aadl

Uszdngnmsuuuunisdnuins fusviliudeadilakaresuielainsuwuufignesnwuunie

raostutulanangnils Fmsetuademveamguflusunsy (Program Theory) naeniuudiasuiedn

o o W v

TesasINIsIauUIMsiAssUsEauAud IS BNz IIANguiTidaRuLaIn WA dun1sdIu
7

a

Tngdnldlasunisiineusudadn ety niseenwuulusunsufiduszdniain feenwuudndudediny
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o

Toyanginssudednieilomase@edniiddanediunsdnnissestiy q (Bickman,1987) wenaini

17

Usz@ninmdainainlusunsuuissensdudunguilusunsulaeds wied Weiss 5oni1 “nguijlay
U3ene” (Tacit Theory) (Rossi, Lipsey & Henry, 2004) Tusunsudnuiuunnbiinsssytunauiidaiau

wiomsnauwnAniidususssu Faihbiliaunsoesuisdnvazreddsunsuliogndnau msdsadiuia

= '

nsgyneldaniunsalfdnaniseni “A1susyiliuwuunaasnn” (Black Box Evaluation) (Rossi et al.,

Y
v v

2004) wazanun1saldnvaziiindulunatelasinisyusululsendlny

o

ansoslumaifuuuvumsinuimsdmsudgonglugusuiiniunisasaasaunednug

o

weligufuRnuanunsadilanazesnwuunsdnuimsluguouveswuiedlsd nan1saduauiatiun

v
o Yo

wud Usednsnmeessuiuuiintuaindadedrfganunsainseilacail
1. NSENaUTULANIZNNN (Intensive training)

ansoslunaivuanagnslvisesdinmsadisiuuasWanndnenmiiuaiuildesuiguditasiu
Tngillomansyveniuindeuld (Input) wiaeiuniiauuanaeiuAILANNABINSLAYYRII19UBIN1T
U313 (Gap of Service) indvdnvaneauazvioudn “nisitulnTvidwuazdnaiugianizausilals
na1eAmIsawsavinlanuyanguitvaigegeguan lngawiznguggeesiiinaududou
FY = = 8 = = o Ao o °o ¥ ¥ a wa o
uazdaan1sAIdgrvigianie n1siinausideaniuduizesidausniuamsugujuieni

o w

IaUINsluguyy” Andu Midienenaud vinvrUseaunsaliIunseuTIGEN Juilutladeddey

o

veansdnuinisegsiiuszansnm wiefiSendn gliuinnsioondn insrgndeanlssunsiaun
dneninud uenaneusfildiduwunnduuddauiaaushilalunsliuinsdunsdadediadd
Bickman (1987) nanliin “nisdnuinislumesussavnnudnsansizvmmguiitaauuaziniamu,
uazeAndunisanlnaiinlulasunisinevsudedn ” ludrmveswnAanguiidudmunendndon
AedundanniifufoRauiiunisevsuideinuds nsevsufeielifufoieug dile wazanuse

Y

danlthwiAnnguinisyhauimanzauiuiuiveswmuieds
2. mslgsadeudTn1sAnen3de (Research Methodology)

ansaalunammualiiinis@nyideauaiunismeasddiuing laetuduainnsidededing
Tnan1sussandliinsosdiouseiliueng 4 Tunsdisndnwiuiasaniunisalanudssiindulugueu 113

a o

Ae\T9d1599 (Survey Research) Wufinnveanislasudanunisailymuesigeenauuiiugiuvesny

v
av Aov o

Wuase wazilulagtuiian nsdnunideddailugnisinseiuazeoniuuuinisiiun1sidesds
UfURnsuuuiidausau (Participatory and Action Research) nms@inwidelutuilduasosdioddnlu

MR Tgvkaresnuuusliuunstiuimslaeinisseytadetie nseuiuns Handn wasHagnsn
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Fatau Jahlugnsfiamudszifiunag msfnuideialuededdgiilinisdauinisiiuszansam

o

v v
L]

uona1nil Fallnmeassusnisuavimuiesradutwduneu Feladednssiutuiu Rossi, Lipsey &
Henry (2004) fieSunglitnguuuudrwunnlifinsszyduneuiidniunienisnuufniduusssu

e o

Fohildaunsaesuiednuurvessuuuuldegnsdaiu nmsusaduinsehaeldaniunisalndngn
Sendn “msdssidiunuundeasdn” nsfneidedunagnsiivisananudsuazdasninad Rossi et al.
(2004) laiausld msidedreliamnnsassytunsunsdnuinsidediefissuy Sluneu 1Wugusssu

waranu1snasuednyusvadUsknsulaag 19y
3. msanvayudeiusaziuwuuliidunienis (Mutual Support)

anseslunaldeonuuulilifiunurewudasiediulfatuayuiismiedstunasfu faduos
Awd msuaniAsuuniFoutazyszaumsaimsinuinig msaduayuenas deyauaznaisiBanaia
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