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Abstract

This academic article aims to analyze and synthesize approaches to strategic
educational administration by integrating the Dutiyapapanika Sutta within the contextual
challenges of the Artificial Intelligence (Al) era. The study is conducted through a critical and
comprehensive documentary analysis of the Pali Canon, commentarial literature, and
contemporary academic works. The findings reveal that the three core principles of the
Dutiyapapanika Sutta—1) Cakkhuma (strategic foresight and ethical vision), 2) Vidhuro
(systemic orchestration and management expertise), and 3) Nissayasampanno (human-
centered trust and networking)—serve as a foundational framework for developing digital
competence alongside ethical leadership. These principles correspond respectively to the
Conceptual, Technical, and Human Relation Skills essential for educational leaders in the Al
era. This article synthesizes these insights into a novel framework designated as the Buddhist
Strategic Al Management Model (BSAIM Model), aiming to transform school administrators into
Digital Wisdom Orchestrators. This leadership model effectively balances technological
efficiency with ultimate human and ethical values to drive educational organizations forward

sustainably in the 21st century.
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829nanNudInszAveIsEuUAIalanvige lugafiesdnstuindoudiedeya (Data-Driven)
AnuduiusLazaulindaseninuyuddinaduandnenssundfygalunisusnsanuding
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Juivsiiifaaeduiuluazssuanivunimusssuesdnsusiannulinga (Trust Culture) Tnonns
Dniiuilifufofnuidnsnlunsufehuldinelulad Weasmounssiuuasaiumandasie
3Ll neuUuABULLe s Al Aszuvatuayuiilvdauntuyd

wanand lufifin1susmsnsiasuuas (Change Management) Fusmsdlusiesldunm
s5suMaymsSuilseeedng (Deep Listening) Tunsuszausesinuazduindoulouiy naonau
a¥1anTovAusmile (Networking) seminsanufinw funases quvy uasfidorviagysiy
wielulad ilednviossuuiinanamsfingn (Educational Ecosystem) fiiievyuiusgianduosda

o faaedudululugatyyssiviimneiannefundldnlaimanaluladusiszuy
Uimsiamsazgnannaelavguaesiazyamdidanior nindwneganediansuiulaede
uywdifugudnans luiad Jeasduduly Fldlafesinuemediauass 1 wiedanwanunsndy
avanveeruImslunmsnauIndyyiauinudunywd wnsetnernuduius uwazssuuwmalulad
Tnaourudunilaforiulfesmsinuauaziinuving

unesy

n1suTMsanagnstugalyuiuseivg (Artificial Intelligence: Al Era) 5@Lfluagmt,ﬂ§'8umu
wazifupuimisduiaravesiuimsmafnuiluamssei 21 anmedeuiiususmuainms
vadlvavesdoyavunlug (Big Data) uaznautedudeuinnssusyauana Sudlianudinusios
mimaam/]ﬂmqainmimmuwwuumLmJ iiormgszuuiiduindeusedoyadaaiozuazns
AnaulagenInnsal (Predictive Decision-Making) stslsfinm TuguaueInnkaadn Yssansam
AT warAuuiud1vesdaneiTufinedufer Soreruseiuarudusaidiuliudesdng
yamsfnuld mnunanduindnussasarassraiduudadumimihiudensuas i
nsldnalulag

vannAguUdingnslunsznmsmaun Jadleiisandnsssumaideniiionuasusutdy
vnuAdugnsmaninisuimadissuuiiannsodnndssgndliunseunnndmateiionanadi
ARvialapg1illeNN N KUBIATIIUNEN 3 Usens tawn

1. dnn Tuggdyanidaderimiazmssiviviumelulad fmfeudinduuinnssuusliasy
JOUABDARYBITTUUDIATLAMN

2. 3513 lugugauidsrmgdessuuiionisdanuagifuaniiinenssuAiviaanies
susuiofunaViuysdadassdaun e

3. Taaedutuly Tuguzamzdihildlaimanelulad dnveirfetisrmsniieuayyy
AeeTmusssuesdnsuuguanulingda

dothesdsssuanszauiinysannindifuisesnmsuimadinagns sausnisiiesey
ANINUWINRBYN NITAIMUANRENS NTUTITNUNYY tUaudansussiliunadns asdelian ufinm
anunsanzeluinamildesaunaneldnseunuAniizondin JULUUMIUEMIBsnagndiBams
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TugatlygUsziug (BSAIM Model) matszgnilfiadosdiomaluladdugs 09 ssuuieseideya
980 (Data Analytics) 5¥UUUTMINTIANIINTSISEUS (LMS) v3eszuuUssaianaliangnsal gautie
ninudsualunisiuleunes widiuuy BSAIM Tdnengimuginingin indesflomaiiises
UftRnnsognelinssansisisanuluda amnufulinveu waganumemsssy Weladuaiuides
Sesnmsasiindvideyadiuyana mumdoudmianalulad uaznisasmougaAiamduiygud
(Dehumanization) fisiniAntuiiessdnsian g usziugosnsliiansana

Fatu mimmuué’ﬂnaenhﬂa?mqmL%’Wﬁ"umiu‘%ms%’mmiqﬂﬁ%ﬁaﬁluwmwﬁmmiaﬁuﬁ
Jelallinsdugsgminssssugfumaluladeg iy mnuddumsanunssuiuimilnidiende
waeuguImsanufnwibiiludswienslayaadavia (Digital Wisdom Orchestrator) — 9819u11934
r{{ﬁ’rﬁlL?Jsméhaﬂzgfg']L?z‘mﬂaqméuasﬂﬁgmL%ﬂ@mﬁiiuw%auﬁ’u gonaunTauInIlInensanw lngli
Amdnainganisiddsuudaanaluladegradeundu (Disruptive Technology) fTaAiuanunsaly
nsadvasssutanssuduida muglddunsinuiaissnmuesaniufnulugiugeadnisums
AnisTIL TdeyaansuazdiouldsunsiauiadiuanssousAiva (Digital Competency) wae
AMAMNNATEEITU (Ethical Values) 981340914 ffuns wagdaduluouan

29ARNU3 Y

1INNNTIATIFVRALRAUTITITININEAILNITHATUNTOUNO BYNITUTM T BINALNSNTT Ua
nin waluladszuudiaios waendnwnsuimsmansidideiu unansinnsatuilddanse
psfaudlmidwdunsouuafnysuinis Fond7 sUnvumsUIMsenagnsidaymsluga
Unygy1UseAwg (Buddhist Strategic Al Management Model BSAIM Model) Iﬂ&JﬁLﬂ’mmaq\iqﬂu
nsvdevaRLLarensEAUEUTMsanuAnwlinngunumgeuien1slayaadvia (Digital Wisdom
Orchestrator) dslassadnavasluinaUszneuse 3 lamdnidagnsaansidnnaideslostusgraiy
YUY Fan il 1
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(Buddhist Strategic Al Management Model) ) 4

wWhvanugega
Wousn1sUyuIFAINa
Y (Digital Wisdom Orchestrator) i

¥

e
v ¥

dthiysannistian Al dhiundnwnssssy tentsudmssamsanudmunooddeimi
3gls ‘ | faasdniulu

dodiu
E ¥
3, CZED
‘ Inyan
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uazmisivimiumalulai anmilaunssuszuu [ aulinads
(Systemic Orchestration) (Human-Centered Trust)

WszAvgmantini
(Al Prediction)

/]z Mousgmsrranduazulovy
24 (Strategic Planning)

o v i v inavtndoss mmeingaenen
Seadus uindnunmiy Al osdins uazdameju othadedu woaunyu
(Smart School (Al-Augmented (Ethical (O izatie i i (Human
Administration) Decision Making) Governance) Agility) Innovation) Flourishing)

[

Al 1 JUnuuMsUimaidsnagnéidawmslugatiyaussang (Buddhist Strategic Al
Management Model BSAIM Model)

@ mdndl 1 dngun Ae Yy ndaideiminaznisgiviniumalulad (Strategic Foresight)
nsNTEAUIdeTiAmiAYa (Digital Vision) f;jmsﬁluﬂcgzy']L%ﬁéfaﬁﬂﬁﬁmmsammmaaﬁumiﬁum'm
Waruulasveamnaluladgiilvalldegnausiug: fuimslivsslovinnssuvinneideya (Leaming
Analytics) wazszuutyussAvgaianisal Weranaugnsaansuazulouisvesaniudny,
ﬂaqwﬁﬁﬁwwﬁﬂﬁLﬁuﬁaﬂﬁaamw%aﬁﬁm (Ethical Filter) lnggusnisaeslddeyayriiudanesiiu
nrreseuaulussla mududiuiivesioya uazvinendivesszuusaaioy elilvinalulad
anveudnarinnauiyudvositou

ewdndl 2 3gls mnudsrmnuagnisiiuaatlnenssuszuy (Systemic Orchestration)
AM3IWA sUH1191AT 929 T UFTANTUU LAY (Technical Skilh) Tug n15idus Ay
an1dnenssuszuuadia n1seenuwuuszuuidnanisinauluaniudnyl Ingdasinuaulsedn
(Routine Tasks) uazs1uonarsgdeuliaszuy Al dan1slaedalutd il edunanliyaainsly
a¥aassAutanssunisdoud wiewvisudunisfaumuayss (Human Capital) Wiaussnugiay
AR Al (Al Literacy) nagniiisjsaans mnufaedendamalulad (Technostress) Tngnns
Fannerumisuiai szminauywduas Yeyguseiviodwauna (Human-Al Collaboration) iite Ty
lassaieasAnsiianudanguiariuseansningaan

Levidnd 3 daaeduiiulu wensssuuazmsaiiaiaierisaalinga (Human-Centered
Trust) Maviasnanzgihildlatmanalulad TnesSausuguimimidusyedlidugudnans
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YBINITWAUIBIANT (Human-Centered Approach) Msldfuywedunuskaziunnisssulunisusms
AuUAsuwUas (Change Management) awaummmqmé’aﬁamigﬂLmuﬁé”amwﬂiﬂaﬁ @319
TausssueeAnswieaduliaela (Trust Culture) wagdnnawAToy18A11UT 00 (Educational
Ecosystem) sgvinsaniufiny guvy wasiidomqnelulafogiedadu nagnstudavialunis
$nwniuiiwisaudusngsd (Humanized Space) tledagaruudanseisuesiavgiuaesuaznis
Fuindeusnedeya (Data-Driven) insizanuiiusniiula (Empathy) uazamduiussuougudy
daft Al lsif Sumaunusisywele
mwmﬁuui’mmimaagﬂLL'U'Ué'faﬂa'nmﬁma%mmmmmiumﬂﬁgﬂwmmm;E’U'%mi
anufnw N IussEainsaalassairsiunanhil (Bureaucratic Administrator) Tnane
anngnisiudernenislyayAda (Digital Wisdom Orchestrator) Fudumundsisfiigedd
ﬂmuéauﬁ'gsﬁu’uqﬂuﬂﬁﬁﬂﬁ’u UsINT wagdnisaunaseninadygiuseivg (A) uay Jeygyids
AsTH (Buddhist Wisdom) diviu fauuy BSAIM Seimihdunseuuunfndsgvsmanidugegn
fifigadliifiuin awimiveanaluladasaumavuislveluasssud 21 lddududosuanin
mensagdsamainuduiyed mnuwsaauAnwaiunsanzeuluganududadauinnssy
muglufunsinudndnualvesnsifussdnsuisaausssuldegainauuas Ssdu
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