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Abstract

The purposes of this research were: 1) to study the level of ethical leadership of school
administrators under Khon Kaen provincial administrative organization. 2) to comparison of ethical
leadership of school administrators under Khon Kaen provincial administrative organization classified
by age, the level of education and work experience. 3) to suggest the guidelines as for developing
administrators under Khon Kaen provincial administrative organization. The sample consisted of 230
educational institution administrators and teachers in under Khon Kaen provincial administrative. The
data collection tool was a questionnaire and had a confidence value of 0.992. The statistics used in

the data analysis were frequency, percentage, mean, standard deviation. The t-test and One-way

Chintasit Academic Journal (Online). 2025. 3(1), 1-14.
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ANOVA were analyzed and compared the mean by pairs by Schefe's method. and collected data
from interviews with 5 experts. using a semi-structured interview form Data were analyzed using
content analysis.

The results were as follows:

1) the levels of ethical leadership of school administrators in under Khon Kaen provincial
were high levels

2) The results of the analysis of research results Compare the opinions of ethical leadership
of school administrators under Khon Kaen provincial administrative organization classified by age
overall, each aspect was significantly different.

3) The results of the analysis of research results Compare the opinions of ethical
leadership of school administrators under Khon Kaen provincial administrative organization classified
by level of education. The overall aspects were not different. and each aspect was significantly
different.

4) The results of the analysis of research results Compare the opinions of ethical leadership
of school administrators under Khon Kaen provincial administrative organization classified by level of
education work experience. The overall and individual aspects were different.

5) The guidelines as for developing administrators under Khon Kaen provincial administrative
organization aspects: 1) Justice, educational institution administrators should demonstrate fairness. Adhere
to the principle of correctness and equally without discrimination. do not discriminate and has a firm and
neutral heart. 2) Honesty, educational institution administrators should be honest. Perform work correctly
according to the process, transparently and verifiably. 3) Respectability, educational institution
administrators should conduct themselves correctly and appropriately. Praise and honor co-workers by
not clinging to their position. 4) Trust, educational institution administrators should conduct themselves
openly. Build trust in each other Be a person who keeps your word and does what you say. Have
confidence and trust in performing tasks independently and appropriately. And 5) Responsibility,
educational institution administrators should fulfill their duties in the role of good administrators. Ready to

take responsibility for the results that occur both directly and indirectly.

Keywords: leadership, ethical leadership, school administrators
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Abstract

This research aims to: 1) study the patterns and levels of local political participation through
social media among young generation in Loei Province, 2) analyze factors affecting local political
participation through social media, and 3) propose guidelines for promoting local political participation
among young generation. The study employed a mixed-methods research approach, collecting data
through online questionnaires from 400 participants aged 18-35 years and in-depth interviews with
20 key informants.

The findings revealed that young generation in Loei Province demonstrated moderate
levels of local political participation through social media, with diverse forms of participation ranging
from news following (85.2%), commenting (62.4%), to political issue initiation (15.3%). The most
influential factors affecting participation were education level (f = 0.425) and internet accessibility
(B = 0.385). Key challenges identified included information credibility and participation sustainability.
The research findings led to recommendations for developing digital infrastructure, promoting media

literacy, and creating mechanisms to link online and offline participation.

Keywords: Local Political Participation, Young Generation, Social Media, Loei Province

UNH

mimfﬁ'ﬂmmmmqmm‘[ﬂm’ﬂuqﬂﬁ@ﬁ@f&?@i@w@ﬂi:wméwﬁﬁmﬁqﬁmﬁi@gﬂme’ﬁﬁ
aansmniadasrastszam Tnanizonnedolunguangninaddulanmsandu
ANHMIARA TaE ﬁﬂﬁﬂﬂN’ﬂ’ﬂuT@uYﬁTﬂ@’mNﬁLﬂuﬁuﬁﬂﬁﬁﬁﬁmzﬁgﬂLLUUTW%II (New Public
Sphere) MidalanialnlszgmsuauisanansaauAaiu meﬂﬁlﬂuﬂyﬂa@ LLﬂziQNﬂ@:NLﬁlﬂ
FupReulszfumienisdlesnesvazaanuazsamEannnis (Ren) neaTan, 2023) Wudun
vaenadlawasiiuing ﬂ’]‘jﬁﬂlﬂu‘éﬁﬂﬂhuﬁlﬂﬁdﬁNﬂ@uTﬂﬁTﬁ;Iﬂ@ﬂﬂLijuﬂ‘j’m{]ﬂ’]‘jﬂiﬁliiﬂﬂu FUNY
ﬁmf]m‘hﬁfymﬂ‘ﬁ?uﬁf@m Tnaanazlugammmsseiinaunn Anuanfinisleiedsnnoanlanii
wapaRalunTRDa1T T4 WRTTLLAREUUTA NN BN BT UBL NUNTNATY (BHRUE
Tavsznaunsng, 2023) m‘sﬁﬂquﬁﬂ‘ﬁm'ﬁﬁ@f@u%qumﬁLﬁmwyﬂqﬁuﬁmﬁ'ﬂﬁ’qrﬁm
aonlaraianndda unisinanuen lanadanisniadlesiiasd ey

Fodmasiduininganuunadadufiemstunisfnensingniseifnatn sasmana
nanglaznig Usznnsuan Samdniaeiuszmnagulnfitniasfnuntuszduganfnendmauunn

TnsflaantunisfinuiszduganAneivaiauny Saduladeddnilanananisfaansas

Chintasit Academic Journal (Online). 2025. 3(1), 15-26.



nsAnwINgRnssuNMTdLsImnNsliewestiuveinguauiulniiudednueoulau | 17

n9n19iiles (angng dvsnaadize, 2022) Uszn19fiaes Twas 5 nunn dadaasiinng
y a ¥ Ao g v o2 v
wRsnmamnailamesiiufiunaulananatsznis Tnsmnnztulssfunmfanaanuarnis
Wannmasiu eflnslrfedrnaaulanidueissflioddyunisduinaeu 3lsau a1a, 2023)
Uszmaiiany Smdnmsfiansoenegdmansuazimusssniiiduenanyol Feananagiuuy
N13HFIUIINNWNIHDINHAHIRNIEAT WanaIni n19AnwINITlFINTINNIINI5LH D9
nevi u A adonnaenlandedasuddyuuszesniswamiuszr sulneseiunesdin

1 1%

4 J o/ < o/ ¥ o o/ g ! ' z a o o/
Lﬁﬂﬁ@’]ﬂﬁ@ﬂ\‘iﬂNﬂﬂuT@uﬁﬂﬂ%lﬂ"lWT‘Llﬂ”l‘i@ﬂ?lﬂ@’]ﬂﬂﬂ’?l&ﬂ’]‘iﬁﬂ’)u‘mﬂ LUUANLAN LY ABIINA

o/

AR FDTUN LL@munuTuﬂqﬁLmﬁqu (WUazna dueuums, 2023) ag19(5098 S9fimiaiy
AT gITUAMNINUAZ U TEANEANRYBINITRAIUTINHIUYBINATNR FanT9AEn el
NMIRTNNNSRTINIINARAHHng LAz [UgnisiAeuud asiiidugd s99u
muﬁ%ﬁﬁq:anﬁmﬂqwqﬁﬂiiumiﬁmmqumiLﬁmwmﬁuﬂmﬂqmuqﬂmmu
1 o ¢ o o ‘ﬂl ° Vv o o ‘dl 1 1 ~ 1 1
AodspnaanlanudIndnlas LW@mmﬂmmT@gmmu 2R WAz ITUN FINANBNTTHNINTIN
ARDATHLEUDLUIN N9 ELAE NN H AIUIaNy N9 S a9 asiui dussansninu azsei
NANTTANEI9IT W9 Temie B9 AN N1T LAY AT ANRANI S U IR B FILES HN1TH FIWTIN

‘V]'Nﬂ'ﬁLfl’ﬂ\mﬂﬂﬁixﬁﬁﬁu?uitﬁﬂﬂﬂﬂﬁumﬂTﬂ

'S'ﬁqﬂizmmma'm%'ﬂ
A o o 1 o v = [ ! o P
1. WeAnugUuuunarsrAuNIsiaausainwnialew sk e feanaaulane e
nananguinndmdnag
A A Pl o A [ P 1 - v A 1 1 o Pl
2. IaAAT1E T AT AN ANBNITHAIUTINNNNI9L DB UNTUA DI AN DA AN

3. Lﬁﬂl,ﬂu’ﬂLL‘LA‘JVI’NTuﬂ’ﬁ’NQLN%Nﬂ’]’iﬁN')M’i')NVI’Nﬂ’]’iLﬁﬂﬂ%@ﬂﬁuﬂ@GﬂQNﬂujuTMN

s ada o

sziiaudgiae
n9Adeillran e ABATEUULNANMATY (Mixed Methods Research) Taginanma 151919
N19398139U30104 (Quantitative Research) LAZN19398LBIAMAIN (Qualitative Research) intn
TnaayafinsounguuazassmaingUsraen gideladnfiunnediail
1. N1939udalFam
1.1 Uszmnnauazngusinesng
Uszannadi llun1939s Taun dezananany 18-35 11 flenduagyiudandaias 9w

125,467 AY (28YA9NAUNUATRIINTRLIAY, 2024)

N5ATITIMTIUES (eeular]). 2568. 3(1), 15-26.



18 | M3finymgAnssunsliausiunamsiilesiosduvesnguaniulniiiudednuesuladl

naudaeene laun Uszenaweny 18-35 4 ienduey wdsmdnas Tnadmumeuin

nawnfapealrgAIEee Taro Yamane #152AUANEDITN 95% UAZAINARTIALAREY £5% (ANQN

v
o A

D8998 400 A TBNTEHFIBLNUIUMANYTWABN (Multi-stage Random Sampling) #a%

& o oA A 0
AUV 1 BLSAUTIRIHNRIANISUNASDY 14 8108

1
Pt

N 2 qwﬁﬁmmﬂme@j’ﬁm@m?ﬁ%qmmwm (Simple Random Sampling)

Re

=2

171 3 fvualaanInguAIBRMHARTIWLSTINNTULARZANUA

Pt o

U7 4 \@enngusitaesiuutaEey (Accdental Sampling) ANHAMENTRATIAIUA

1
=4 =

1.2 irdaslafiltiunnside Truuusaunneanlan w4 aew Taun
DT 1 %ﬂﬁj@ﬁhfﬂﬂ@ﬂﬁ;@@uLL‘LI‘LINﬂ‘LIﬂ'm WuuUuATI988U518A15 (Checklist)
nauft 2 noRinssunisleaedsanaanlan uLULNIAIEIL TR 5 T2
pawd 3 m‘s%’ugyl,mzmaﬁﬁlqu%awwmiLﬁm uuuuNInIIENUTTHAT 5
TP
apui 4 AnHARTHLAzYeLEWe LN inFaNUanedn
1.3 NM9RINUALATINFBLAMNMLAZ DD
1) Anwunafin neud uazsATeiifoias
2) N%Nme@ummwﬁmuﬂﬁﬁ?}mﬁ
3) A399EDUAIIHTIBIRSIBIEMN (Content Validity) Tmﬂ@yﬁ"mmfy 5 1% 1A
I0¢ TrAn321319 0.67-1.00
4) ﬂ%’uﬂ‘gang(fﬂmmﬁﬂmummmm@%mmm
5) naaasly (Try-out) Aunauiifiansolnaifssiungusansns 30 au
6) ALATIZRANAINNIEBITN (Reliability) Aa8aNLSZANE LOANIIDIATENLIA (AN
0.89
2. NFIFYLTIAUATN

v

2.1 i InaeyadIATy HATEIENUULLANIZIAZAY (Purposive Sampling) 912U 25 A
Usznaunns yadATSULENAILAT I S99 10 AU ginguauainniaflomesdin S
10 AL UASINATINNAMUSTAMERTULAZADENTHIRTY ST 5 AN
2.2 \ansflafilatuniside Usznauans
1) WA dndudinsnsinis e deanoanlareyaiag
2) WUFNNTHOUBIAN wuUTslRAgIRang

3) wuytuiinnsdang dmsuduinusingnisaiiinedees

2.3 ANIATIIRNDUAMUNTNATEIND

Chintasit Academic Journal (Online). 2025. 3(1), 15-26.



nsAnwngAnssuNsidusmnnseseduvainguangulviiudodnueaula | 19

1) peaaaBUAIITiEasaBatem Inayduonny
2) NeaeENnTHoLABUSIUTIMAAY
3) AINTEBLAHUITD T BIBITELAAIEATNITATITADLULILAIHIA]
3. ﬂﬁiLﬁUi?Ui?N;ﬂﬂﬂ
1) fivreyaBasanomnuuusaUamanla)
2) AnnTHDUBsRNy MaDyARIADY
5) Arsenifiomandonsendlainyaing
4) FunauaziuiinUangnisoiifeanes
4. mif‘imiﬁzﬁ;'aﬁa
1 ’?Jm‘mzﬁ"ﬁy@u”@L%\iﬂ%mmﬁyfmﬂﬁﬁL%Miﬁmu'nl,mﬂﬁﬁfrij@q
2) %Lquﬁﬂjmjm%q @mmwéjfmmﬁ%mﬁqzﬁ Az NTAASIETUUA1TY
3) uﬁmqmimmi’ﬁmﬁﬁzﬁﬁy’q BTN UUA BN AN N
ﬂ@éNLJ’I‘WN’Iﬂ
nquimanedaiug nasyadidny Tunisdunnuol gideleisniadenuuuienzes
1193 20 A UsznBLATY
1. ;;ﬁmmuviymﬁu FIUIN 5 AN
2. winfiangauntniaidassulna 4o 5
5. NATNNIAETANERALALREAITHIRTY 1Y 5 AL

4. ANRDIANTNATALUSLENFIAN 91494 5 AL

NANTSITL

o/

HaN1939e annsnagUiudssiiudndey Tnsedl

a ! P ¥ oo ' { o 7 a
1. :]51.] BUUATTHANTIRWIINNINATTEHBIVIBIT RN ﬁ%ﬁ@ﬂﬁﬂﬂ@ﬂ%?ﬂu HATTH

wannane IngnnsinasnaansmsidemasiinidugUuuiinosnniign fannsnei 1

N5ATITIMTIUES (eeular]). 2568. 3(1), 15-26.



20 | MmsfinwngAnssunsiidusiumnsllesiediuvainguauiulviiudedueaula

A ! 1 ~ v ' oo &
MITINN 1 E‘ULLUUﬂ"I‘iNN')H‘i’JN‘VI'Nﬂ"I‘iLN@QW@QQ‘HW’]H%ENQWNQQHTNH

USRI §1UIU (1=400) sBEAY  zAUMNTREaNTIN
MsRnRIHENEIINNTEl D IaY 341 852  snfign (4.52)
MTURASAHARITIAELTEA 250 62.4 N (3.85)
yipadiu
NNIUBSVDYATNIEITNIINALTD 183 457  Umna (3.24)
ManTaNngEEaINaiieaTa 156 389  U1unans (2.95)
n9aGENsTfunensilamesdiu 61 15.3 wet (1.87)

NHIBWIR: F2AUNTRRIUTINIAIINANRARY 5 F8AU (1.00-1.80 = Uaiign, 1.81-2.60 = ua,

2.61-3.40 = 1unany, 3.41-4.20 = 411, 4.21-5.00 = Nﬁﬂﬁ@!ﬂ)

d| Vv < ! A 1 1 ~ v A| 1 ) o 4
91nAM3197 1 uamsbfiuongUuuunisiaawsannismailemesiiviuiedianeslan
faaunainuans Tngnisfianineisansnisiflemesiudugluuufinusnniige (seeaz 85.2)
a o/ a ! ' ' o = ' = = a @ !
wazflszsiunisfiaausaneg ussduanniign (AwAe 4.52) 309AINNABNITUEAIANAALTWAS
Uszifunesiiu (3peaz 62.4) Asvdunisiaausonsguszdunin (Aeie 3.85) nanefinns
aa @ = Y a ¥ = iy a L a ! : ! o/
FENUsmAunenmaflamesiinnunseiiga (speay 15.3) uaziiszaunisiiaausanes uszy
wag (Ade 1.87) axanlmfinainguangulvnaaningdeasiiunuaniduysuansuinnan
WATNUIUAUNINTITIE DS

1 v 1

' P2 1oy Y% '
ANS197 2 WnaaNaaNT [ IHN1TH AN NS Eawasd

LL‘W’NWW@%N ﬁﬁuqu;ﬁ% (n=400) ;’BEIN?J ﬂfJWNﬁTuﬂ’ﬁT%ﬂﬁu
Facebook 378 94.5 4.65
LINE 312 78.0 3.92
TikTok 245 61.3 3.45
Twitter/X 198 49.5 3.12
Instagram 167 41.8 2.85

A ¥ o ' A o & = o
VHTELAG: ﬁQWNﬂTuﬂq‘jTﬁﬂunﬂ@qﬂﬂqLQNH 59emu (1= HIWT AT TN 5= ‘V;Iﬂ']‘u)

FINATTNT 2 waeS WLF NI Facebook LﬁuLLWWW@JiNﬁTm%’umwﬁﬂuqaqm (5D8AY
94.5) Lmzﬁmmﬁﬁium‘ffmmqaﬁq@ (ALRAY 4.65) 99989NTAD LINE (59882 78.0) kay TikTok

(SBYAY 61.3) ATNEIFU FLVBWMAWIN Facebook S9ANTTuANANanuNI9d §ausanyIIenis

Chintasit Academic Journal (Online). 2025. 3(1), 15-26.



nsAnwINgRnssUMTdTInIINslewssduveinguausulniiudednueoulal | 21

W a9V1a981 20T unaanas N IHeas19 TikTok A1a9lAsUAIMNAYNIANTY lngmnizlunisg
daualipn ugUuuAsledu
o a ' ' a ! ' P ¥ 4 A = o 1%
2. Y37 ARINAnanNIsHAINIINNINNTISIHBINBIRUNINTIGARDILAUNITANEYT A
M99 3

AN 3 NANTITAATITNNITNANBENY AUIBITITNIAINAABN1THAINIIN

17398 adnUsyANENNsonany (B)  t-value  p-value
TLAUNTIANE 0.425 8.245  0.000*
naEnaeEumesin 0.385 7.654  0.000%
ANanlan1enIsiiles 0.352 6.987  0.000*
UsraUNII N RaINIIN 0.298 5.876  0.000%
NWN5LHBY
seln 0.245 4765  0.001*
a1gl 0.187 3.654 0.002*

9

R2 = 0.687, Adjusted R? = 0.675, F = 45.876, p < 0.05

a

*TladFynadisingeau 0.05

' 1
Ada o

FINANTNT 3 m@mﬁ‘fiLquﬁmimmﬂwmmwuiq Tadefifiangnananisfiaausan
vmmaiLﬁmviymﬁ'umﬂﬁqmﬁmxﬁumiﬁﬂm (B = 0.425) 389RINIADNNTLNEIBWNBS LA (B
— 0.385) uazANanlan19n19iies (B = 0.352) arnandy Tnedaulsiannaansnsnasuls
ALY sMBINTsR AR s s mesiulnsauas 68.7 (R? = 0.687) %aﬁ@éﬁ@g"fu

FLAUF
L1l

[ 1
a

A5197 4 ﬂ/@f:f?_l@l”l‘HL‘V]ﬂT‘L&T@gWNﬂN@Wﬂﬂ’ﬁﬁNQH‘mN

Tadeammalulad x SD.  FEAUANNAIATY
AHIATIET1B9BWNB LT 452 065 HANTign
AN EZAIN NS LN AW ESH 435  0.72 Mﬂﬁ'qm
ﬂﬂﬁ%ﬂﬁﬂﬁ@ﬁmﬂﬂﬂ@ﬁﬂ‘ﬂﬂﬂgﬂﬁdﬂ 418  0.85 NN
arlranetunnsnedumesiin 395  0.92 NN
ANTHNAINIANL2EIRLIDT 375  0.88 NN

N5ATITIMTIUES (eeular]). 2568. 3(1), 15-26.



22 | MmsfinwngAnssunsiidusiumnisllesiediuvainguauiulviiudedrueaula

anaandl 4 uassbidinandadenunaluladfiawananisfisausonsiniigaians
\WE892298UMa TR (ANARY 4.52) UAZAIINALAINUAITITNUUNAANETN (ANRAY 4.35)
v v <& 1 Vv dﬁ/ Vv A r'd dl Vv 1 o
azneulifinanlaseasnsiugmaumalulafuaznisasnuuuunaanesud lrameaiiulads
AAY N AILFRINNITHAIUTINYIWNNTLEDIVIDI TN
3. NANTITIATIZALIIANN

INNTANAHUBIRNUAZNNTAATIZHEYN WUU SRR Aty Aai

AN51991 4 938A A W AE T aNHARANITHATIN

B . AHATWNTS
Yaeinu FIYNLLBYA .
=
AR89 (n=20)
TanatunsuansmIn AaFIANaan @l AN MLER 18
ARLin ANHARLTINADs 9B Ty
- 4 e 4 o
D \fAirn1ssnnguiietunAsuLsAY 16
mﬁﬁfmﬂ@wmaufm vooa o
No9dulngs
v 4 ﬂ’mNVI"IW‘I?JT‘HW]W]TWN@U%@&;JN 15
ADIIAAATBAITNU TS -
LAZWARIVINA
- 4 g
v Lﬂmﬂfl'mj@ﬂmﬁ:mwﬂqmm 14
ANSHT A DAY oA
anlatseidugarii
o L anueedperesnisiiaawsan iy 12
AHNENEUYBINISHEIUTIN
Fe1v8

a1nAN597 5 wuandsziniignnanafsnnfigafslonalunisuansaanudndin (18
AWAIN 20 AY) LAYNTTIIHNQHNLAREUIM (16 Aw) uassbifiundedananulauiunumandny
3 d ~ ' - L v o v o o
TumsdiniisiiuanspanAndiuuazsanngunienisiiies agnelsfinne anenviedAying
AoradinnuAINwIEefiazeseya (15 AW uazANEsEuzaInIalaouaan (12 aw) Fadu
Usufiufinasmandfgytuniswmuinisfiaausaunienisismesiunud e fonneaulan
e (1

afils1ans
TunsadaEesnmsinymginssunisfiaonsannienisiflemasiueesnguanguing

1 | o 4 o o ”Q o Y, & ! a
nudadsaNaanlan : nsdAneITIndaaey gidelnilssiauiidiAgyuieidsnena anu

a o dy
FIHURNTLBEAANY

Chintasit Academic Journal (Online). 2025. 3(1), 15-26.



NsAnwINgRnssUNMTdLsInINslewesdiuvainguauiulniiudednueoulai | 23

Lo v

1. SULUULAZSZAUNISHAINSINN NI HBINEITN

HANNTATENLAN N1aRRRHTNaEanI sl amasiuinguununisfaausaniinunin
fige (seaz 85.2) uazdazdunisiaiusoney ussdumnniige (Auede 452) Aiduaies
dnmanzdodsanenulandanuazain s9a8e uaziniiene vinlinguangulniainnn
Annna1aa1slananAIIan BAAADITLNINASET8Y Bennett LA Segerberg (2022) N1
wallagadviamsangUassatuniaimnfsnyaziaaamnenisdas uarsanaaesiunisine
49931999 918 (2023) inunangisfenfanianaaisniafiasrniedianaeulaiuinna
GRS

Turnefinsd@ulasfueniademesiunusesiiqn (sasaz 15.3) fudusuitanadn
ma1zn1eRENUsziuRaseAaaNg Aansanta uazanssila i iauessfuaiasos
Fanqueangnnaetadianasraunisoilunmil sannaeeiiAduns aue sranaodis
(2022) finuaangu sy deaiansinlatunissEadsnfuneniadas uneziiaa
aulauazAnmurnmsesnimeiia

2. asfimsnananisiidansaanmenisdamasii

HANNFATENLN SEAUNMSANENTBvENaRenTsTisBm NN fiomesiunniiga (B
= 0.425) Affsaniorafunaiznisfnusaeiamuninezn1sARAATIZT NsuRINLDYA
uazANII e TS uaNs19 My aanAResTUNISANET289 Boulianne WAz Theocharis (2018)
finuanaziunsAnefinnduiusiBeandunisfisansaamneniailaswudafAava

wanani Sanuannsendedumesiiminladuddasusuaes (B = 0.385) Al
anaiiungnzaaissuazauaTauAguunsdnesinduing iy resnistiaanas
TugpRava aanraasiuInAdaens suius Talaznauming (2023) finuaiansmaenaniu
mandvaumesiinananossiuniadaaaamnenafiosa sz

3. ANNTINEURZIHINATINAIN ST RTRT N

HANMTATEIBIRNTILAY Ansdederesiayaiduaanunmnadidny Taedyn
1ayaaATY 15 910 20 AunatadelaziAnd Auluauianadunsedneuzansd odeny
aaulaiiidnlinausananaauazursidaninesnsdasy vinnioneyafignaasuazaoya
ffafou aannaosiun1sAny1Ie Usznng Tuauuas (2023) ANLIINIUNTNTZaE20
voyafiainguassndifnpanisimulsznsd e uyaAava

U 9

Vv o ﬁl ql/ 1 1 1 1 Vv
UaNTINT SINUUTERANINSIENIaINITRAINIIN (12 910 20 A) FlsEuiianain

INGIZNNTARINIINHIBR DRI AND A AN IR LA NN T LA AN F A AR TI9I8T LAZTA

L4

o 1 1 1 v ” Ao A P o A{
nalnlunsimunilgnisasuuladiiiugUsssn aennassiuawideens A neadan

N5ATITIMTIUES (eeular]). 2568. 3(1), 15-26.



24 | MmsfinwngAnssunsiidusiuminisllesiediuvainguauiulviiuiedrueaula

1 1
=%

(2023) AinuNNTSNENAEABIHBaINsRFINIINenTs s dsanaelanTuA N
‘vi”ﬂmﬂ@?ﬁﬁfysﬁumiﬁwmm:m%ﬂfmﬂ‘axé'{wiymﬁu

NaNTATERaN AR aenanulIfing wAedaneanlanarddnan niunTa9aB NS
:ﬁ@hu%wmamiLﬁ@qﬁ@qﬁuﬂ@qmuéusfmi LLGiﬂWiWGNuWT‘I;Lﬁ@ﬂﬂiﬁfﬁlﬁu‘éQNﬁﬁQMﬂﬂWLLZQZ{II/QEI"LA
f«iqLﬁuﬁymmﬁﬂm‘sﬁfmmﬁq"fuhyqﬂmmgwﬁuﬁm mﬁz%\m‘%ummfgmm{ﬂ?@ LAZNTHIN
naln@enlassznnenistiaausanesulaiuaznsassuasiulanaanaiuese
>
ABLNUDUNE

1. soianaunzielaune
1.1 MARAM ATIET AU AR
29AN1TUEMNTAIREINTRATT ARTIUL sz oA eI AT AT 19 Ug A 11

ﬁ@ﬁ@?ﬁym@umgmﬂﬁuﬁ Tngannehmeuunuazfuinnslng aanaumaananiuns
L“Zly’lﬁd?lymjZ\I?JI’]’JN’WLLZ\IZﬂ’I‘iﬁ@%Q%‘.}lfJNW’Nﬂ’I‘iLﬁﬂG mﬁﬁmaﬁmﬁwmmzmﬂﬁtytqu@umﬂ%ﬁm
TsanaTufufians1sosy meﬁfumuTﬁﬂiwwuL{ﬁﬁqqﬂﬂiiﬁﬁ@ﬁ@ﬁ'f%Lﬁu wanend Aasa
m‘suﬁmqmﬁmw%qmﬁﬂﬁ’umﬂL@ﬂﬁuTuﬂqﬁﬁwuwTﬂﬁqﬁmmﬁﬁ'@m‘ﬁﬁyﬁm:ﬁm%mwLL@:
ﬂiﬂUﬁ@NNﬁﬂ%‘u

1.2 ﬂq%‘mﬂ%umiéjmqﬁu%@ﬁ@ﬁ@

MHABNTUTLA 899 09A95T AV AN gATUALAANTINAUATHNNTT M VWA DAY A

ﬁflw%’uﬂﬁ:mmnﬂﬂ@iuﬁ’ﬂ TAE AT AT N ZN19RLAT1Z9 mem:mymj@ﬁﬁm%ﬁﬂ 19
SuflefurnuannuaznnslraedinneenlaresnIaseaTsn ATRNIRRIgHINISEENSAAYA

72 1

Tz uasimmsaaneunwinmunsgmias tusiunesiin sonfenisasnnausanile

fusaniunisAnen unsiamIAn RN ULE LN YN
1.3 MINAHIUNAANE THNNTHEINIINNN19LEBINDITY
= o g L o o a ! ' A
ArsRnamwwnaanesnesulauiiidunisdmsunisiisausannantades
nosiin Ingasnuuumiaudufingduyly Fsvuunistududoauivndede wazinalnns
UnstiuntsDaonneya aosfifonduiivainnans ww n1suamsauaniivaeulauianesdiv
NIAAAINATYNINIBIHUENT N33 AW uaznsianBuNEHlaUNeaNB1T N
=g a s 2 v ¥ A o A o 4
wanaInfl AIsANIIRmWIsTLLUNIAIRTznaayaiiasha N Aniweesssanaululalunis

Wennnlgunesenaiuglsses

Chintasit Academic Journal (Online). 2025. 3(1), 15-26.



nsAnwngAnssuNsidusnnseseduvainguaugulniiudodinueaulal | 25

2. amiauauurdmILNATeTuawan
2.1 MafnEEenfenaznanei
pasfinnsnsdeuifeusUuuiassrAnsnarasnislodedsananlaniinng
s AsnAensisarninedandanieg TngnsauaguiainuifdanmesynirsgAauas
Fpnupnaniu edirasnladefisamanonnadnsalunisladedinuoaulaunionindes

ArsANEIWAfInlszeInsAans Fmusssunesin uazlaseasnaiuguauaasia e

1
=

WU gNITRNU U WT NIRRT U UR AT
2.2 NIANYINANIENUTEYZENT
AIsRNTATESTra I NaRnAHNANTENUIBINTS lERp AANB N auRD N FinTTH
nnsflaausaInenIsilesesstszanem Inefnuinisdeuulasmenimef Aade uas
2 A = ' a o ¥ a Y &
WeANIINNNISles sanfonansenunenmninlszansulnetuseiumesiin arsfinnsfiu
v o 4 <o A da &
rayaapnaiiinsaziusruy ednsziuns InnuazsuuunsAsuuasiiifintin
2.3 NNTI9LTIMARDY
a a2 o dl a2 A y '
AYTHN1AT BN AReaN eNARe UUTEAN NN BT ULL LA HAINIINN9N1S
Woanud adeanesulauiiuananeiu lngesnuuuni1smaassdl AauarAaulsnneg a9
WHNZEN DT ANARNEIIUAAsULLL AvsnaaBslEmATiaLazIATBeTe i 1w N le
walulagaauiuasaaiion (Virua Reality) nstauavuey (Chatbot) i3pnn3 launasmasuns
faausangtuuutne Weawmuwnifdsz@aninmgegaunissaaiunistiaansanniens

LN DIUBNUS 2B

\an§1s0Bs

56 TaUsznauning. (2023). nsfaansannisidamesiunndedonunanlanly
Usznalng. MIA1333AARIUALSgUsEAEUANERS, 12(2), 45-62.

Usznna dumuume. (2023). naidasmanafiactuyafavia: Tontauazaanamanie. 215613
FIANFNTNSUAZHHYFNARS, 49(1), 1-20.

wszn398 lnFanse (Uazgq FNNAALR). (2559). NARGINBEITNALNITLSNITIANIG. HRBNEIRY
NUIHNIAINTUTNTINENAE.

Wﬁ:wwuqmm‘sfﬁ (.9, Ugaln). (2559). wwmu}muwmmm% AUUYILHIRTITN,
NNTAINYIRYNIIWIRINTUINTINEAE.

fowey WBaTaR. (2023). Auiiarssoiindunisfiosmesanads. dinRunwgiianao

NUNINLIRE.

N5ATITIMTIUES (eeular]). 2568. 3(1), 15-26.



26 | MsfinwngAnIsunsiidmIumInslesiediuvainguanulvtiudedrueaula

Al9a% 874, (2023). nrarReumensflemesiuludmdman: nsdiRneinislefedonn
@@uf@ﬁ. ’J"l‘ﬁﬂﬁ‘iﬂ"l’iLﬁﬂ\iﬂ"l‘ﬁﬂﬂﬂ‘iﬂd, 13(1), 89-112.

anmng dnanaadizd. (2022). nsAnEfunsRaassnenIslasrasauguina . 919819
Fapnrnans, 52(2), 67-89.

AT UABRTIMIARL. (2024). TIENETRTIATALAY W.A. 2567, AIINNHARRUMER.

Bass, B. M., & Riggio, R. E. (2006). Transformational leadership (2nd ed.). Psychology Press.

Brown, M. E., Trevifio, L. K., & Harrison, D. A. (2005). Ethical leadership: A social learning
perspective for construct development and testing. Organizational Behavior and Human
Decision Processes, 97(2), 117-134.

Goleman, D. (1998). Working with emotional intelligence. Bantam Books.

Greenleaf, R. K. (1977). Servant leadership: A journey into the nature of legitimate power and
greatness. Paulist Press.

Johansen, B. C., & McLean, G. N. (2016). Cultivating organizational culture through Buddhist
practices of mindfulness. Journal of Management Development, 35(2), 204-222.

Kemavuthanon, S., & Duberley, J. (2018). Buddhist leadership: A theoretical framework.
International Journal of Public Leadership, 14(2), 134-149.

Northouse, P. G. (2021). Leadership: Theory and practice (9th ed.). SAGE Publications.

Chintasit Academic Journal (Online). 2025. 3(1), 15-26.



msﬁmenu,mﬁmqﬁﬁﬁsﬂﬁﬁssuﬁ’umsﬁmmqugﬁﬁugﬁﬂxﬁqqﬁ’u
A STUDY OF DASAVIDHA-RAJADHAMMA CONCEPT AND LEADERSHIP
DEVELOPMENT IN CONTEMPORARY SOCIETY

WIEAFINUTITHUID (Lfﬁﬂ@ IUATINIS)
Phrkhru Sumonthammanat
TALDITITDIN NN

Wat Erawanpattanaram

*Corresponding author, e-mail: termjai@gmail.com

Received: 2 January 2025, Revivsed: 18 January 2025, Accepted: 21 January 2025

UNARHa
v o & 1 A ~
UNANHFEINNRATAUITaIALIR aANEIUNIA AN AN 5I1T5ITH NN IZN AT ANEWN
L [ %3 o ¢ ! [ N 1% o Y o
AT AVTHANANTITNINNANVARBINFIINAUATAMUINLHHT UATUIENBUUINTNNAT
i e o/ = o/ ¥ o o/ o/ ¥ P=\ Aada o
Uszgna lsnannans915558 wnnanmunnnazy i iudeaataqiu Inatysadoudsiqe s
! o/ a o o ¥ ° 1 % <
LBNFNT NANTTANEINLAT MaNAREI1rs3THinssane 10 Usznisamsumindilsng uAnds
WITNNBANEW UZNBUATEY M1 (NTH) A (AvHUszng R U391a (MaRuaas) angans

%

(ANBBA9) oz (Aweanlaw) auy (Auiles) snlnsy (Aaulnlngs) edfan (Aawlx
= = oA = ' § o o 7 ' Ao
demdow) Tuf (Aueann) uazedlasuy (AnluaaIneIns9n) Seilaaudniusay9daiy
NINANIN1ER s IARA9T TIATNANEITNABYFITH N1TUFWITTANTT LAZNNTH AN
nsnennINyEe Twnsdsrgnelavdnnafssrsssiianmmnazginasnsasuiiunis inis
3 52U Ap srAudaenyAna sesUaeAns wazsyiudean Ingmesiniiunissgnaiussuuuas
& dy Py e yd o o Lo Yo o A 4
Y3mn19 719i feoausunsiniinsimmnsiagdnn1nz e ana AR 3115598 1198319

o/ ! =N a o/ o/ s d = o o/ a
‘Vi@ﬂ?g@‘jﬁﬂﬂll‘j&l UAZNITEIEIHNITITBIUTEA NN DU T L ABN AN THIMANVIANGI1YET ‘iNT‘]J

v |
o

Tludunaneg suwashlugnisimmnnzmpifidussansnmuazdeduludonstaqiiv

ATETALY: NANTINYTITN, A19TRHN, NITRAUINTIHUT, NIEANTATEUN



o

nsAnwuAanaisTvessiunsima et ludiaudagiu | 28

Abstract

This academic article aims to study the concept of Dasavidha-rajadhamma (Ten Royal
Virtues) in Buddhism, analyze the relationship between Dasavidha-rajadhamma and leadership
development, and propose quidelines for applying Dasavidha-rajadhamma in  leadership
development in contemporary society. Using documentary research methodology, the study found
that Dasavidha-rajadhamma consists of ten virtues for leaders appearing in Buddhist scriptures:
Dana (giving), Sila (morality), Pariccaga (sacrifice), Ajjovo (honesty), Maddava (gentleness), Tapa
(self-control), Akkodha (non-anger), Avihimsa (non-violence), Khanti (forbearance), and Avirodhana
(non-deviation from righteousness). These virtues are significantly related to leadership development
in various dimensions, including ethics and morality, management, and human resource
development. The application of Dasavidha-rajadhamma in leadership development can be
implemented at three levels: individual, organizational, and societal, requiring systematic and
integrated implementation. The study suggests developing leadership indicators based on
Dasavidha-rajadhamma principles, creating training curricula, and promoting empirical research to
evaluate the implementation of Dasavidha-rajadhamma in various contexts, which will lead to

effective and sustainable leadership development in contemporary society.
Keywords: Dasavidha-rajadhamma, Leadership, Leadership Development, Buddhism
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Abstract
This academic article aims to study the integration of Buddhist Aparihaniyadhamma 7
principles with modern organizational leadership development in the digital era by analyzing the

alignment between Buddhist principles and contemporary leadership theories. The study reveals that
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Aparihaniyadhamma principles are connected to leadership development in seven key dimensions:
(1) transformational leadership focusing on inspiration and intellectual stimulation, (2) innovative
organizational culture through participation and learning, (3 ) ethical leadership promoting
transparency and responsibility, (4) inclusive leadership emphasizing diversity and equality, (5)
digital leadership utilizing technology in management, (6) agile leadership ready for change
adaptation, and (7) sustainable organization development considering social and environmental
impacts. The integration of Aparihaniyadhamma principles with modern leadership development not
only enhances organizational management efficiency but also promotes balanced and sustainable
development by combining ethical values with contemporary management concepts.

Keywords: Leadership, Aparihaniyadhamma 7, Organizational Development, Modern

Organizational Leadership
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Abstract

This article examines the transformation of state sovereignty in the context of globalization,
analyzing the challenges faced by nation-states in the 21st century across political, economic, social,
and technological dimensions. The study reveals that globalization has significantly impacted state
sovereignty in three key dimensions: the economic dimension, where intensified capital mobility and
international trade have diminished states' economic control; the political and security dimension,
where new threats increasingly transcend borders; and the technological dimension, where digital
development and the Internet have challenged states' ability to control information flows. However,
the study indicates that nation-states have not lost their significance but rather must adapt in various
ways. These adaptations include shifting their role from controller to facilitator and coordinator,
developing international cooperation mechanisms, improving legal frameworks and regulatory
systems, and building partnerships with civil society and the private sector. The article presents
policy recommendations for state adaptation in the globalization era and suggests that successful
adaptation depends on the ability to develop new working mechanisms that can effectively respond
to the challenges of the modern world. The findings contribute to our understanding of how states
can maintain their relevance while adapting to the changing global context, highlighting the
importance of balancing national interests with international cooperation in addressing shared

challenges.

Keywords: state sovereignty, globalization, nation-state, international cooperation, digital

transformation, transnational threats, governance adaptation
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