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Abstract

The objectives of this research were to 1) study the competency levels of school
administrators in the 2 1st century in private schools in Loei Province, 2) compare the
competencies of school administrators classified by personal factors, and 3) study guidelines for
developing school administrators' competencies. This study employed a mixed-methods
approach. The quantitative sample consisted of 335 administrators and teachers in private
schools in Loei Province, selected through stratified random sampling. The research instrument
was a 5-point rating scale questionnaire. Data were analyzed using mean, standard deviation,
t-test, and one-way ANOVA. The qualitative part involved in-depth interviews with 15 key
informants, and data were analyzed using content analysis.

The results revealed that 1) the overall competency of school administrators was at a
high level, with management skills having the highest mean, followed by visionary leadership;
2 ) administrators with different ages and work experiences had significantly different
competencies; 3) guidelines for competency development included practical training, study visits,
networking, and the use of technology for self-development. A key recommendation is to
systematically and continuously develop a competency development plan for school

administrators, focusing on technology skills and administrator networking.

Keywords: Administrator Competency, 21st Century, Private Schools
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Abstract

This academic article aims to study and analyze participation in democratic systems, with a
particular focus on the context of Thailand. The study covers key aspects including the importance
of participation in democracy, forms and levels of political participation, mechanisms for participation
in Thailand's democratic system, obstacles and challenges, approaches to develop and strengthen
participation, the role of digital technology, and lessons from other countries.

The study finds that political participation is a crucial factor in strengthening democratic
systems. However, Thailand still faces several challenges, such as social and economic inequality,
legal and policy limitations, and a patronage-based political culture. This article proposes approaches
to develop political participation, emphasizing education reform, strengthening civil society, and
effective use of digital technology.

Moreover, comparative studies with other countries provide important lessons for developing
political participation, such as Switzerland's direct democracy system and the use of technology to
promote participation in Estonia and Taiwan. The article concludes by presenting future trends and
challenges for political participation in democratic systems, including digital politics, participatory

democracy, and transnational politics.

Keywords: Political participation, Democracy, Digital technology, Thailand, Comparative politics
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Abstract

This article examines the adaptation and challenges of charismatic leadership in the context
of the digital age, analyzing the impact of technological changes on leadership styles and the
influence of charismatic leaders. The study finds that while core characteristics of charismatic
leadership, such as the ability to inspire and articulate a clear vision, remain important, leaders must

develop digital skills and adapt their communication methods to suit the modern era. The article
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presents key adaptation strategies, including developing technological understanding, effective use
of digital media, creating a vision that integrates technology with human values, and promoting a
culture of innovation within organizations. Additionally, it analyzes case studies of leaders who have
successfully adapted to the digital age and suggests approaches for developing charismatic
leadership for the future. The article concludes that the combination of charismatic power and the

ability to skillfully utilize digital technology will be the key to effective leadership in the digital age.
Keywords: Charismatic leadership, Digital age, Adaptation, Digital technology, Innovation
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Abstract

This article aims to study the approaches for creating collaborative networks between
communities to enhance the effectiveness of participative management in educational institutions.
Through an analysis of relevant concepts, theories, and research, it is found that building effective

collaborative networks requires genuine participation from all sectors, efficient communication, and
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capacity development of stakeholders. Key success factors include participative leadership, trust,
and adaptability. The study indicates that collaborative networks positively impact educational quality
in various dimensions, including resource mobilization, local curriculum development, creation of
supportive learning environments, and development of students' life and career skills. The article
also presents recommendations for applying these concepts in the context of Thai educational

institutions to promote sustainable educational quality improvement.

Keywords: Collaborative Networks, Participative Management, Educational Institutions,

Community, Educational Quality
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Abstract

Educational institution management is a crucial responsibility of school administrators. They
must perform this duty to develop students into complete human beings—physically, mentally,
intellectually, knowledgeably, and morally. Students should possess ethics and cultural awareness
in their lives, be able to live happily with others, and meet the needs of global society. Buddhism is
a religion of wisdom and practical teachings. Buddhist principles discuss the truth according to natural
laws. Buddhist dhamma principles comprise moral and ethical principles, aiming to provide insight
into the current realities of the world and life. Specifically, management according to Buddhist
principles involves applying Buddhist teachings to administration, both in terms of self-management
by administrators and in their leadership roles. To drive educational organizations efficiently and
effectively, self-mastery, people management, and work mastery are crucial. Integrating dhamma
principles for application involves using the Three Characteristics of a Good Merchant
(Papanikadhamma) for self-mastery, the Four Bases of Social Solidarity (Sangahavatthu) for people
management, and the Four Paths of Accomplishment (Iddhipada) for work mastery. Additionally,
dhamma principles are applied in managing the four main areas of school administration as follows:

Academic (A): Applying the Threefold Training (Tisikkha)

Budget (B): Applying the Four Virtues for Material Welfare (Ditthadhammikattha)

Personnel (P): Applying the Seven Quadlities of a Good Man (Sappurisa-dhamma) and Good
Friend principles (Kalyanamitta)

General Administration (G): Applying Good Friend principles (Kalyanamitta)
Keywords: School Administrators, Buddhist Integration, New Normal Era
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