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Abstract

This research aimed to 1) study the level of strategic leadership in the 21st century of school
administrators in secondary schools in Loei Province, 2) compare strategic leadership classified by
personal factors, and 3) study guidelines for developing strategic leadership. The research employed
a mixed-methods approach. The sample for the quantitative research consisted of 306 school
administrators and teachers in secondary schools in Loei Province, while the informants for the
qualitative research were 9 experts in educational administration. The research instruments were a
questionnaire and a semi-structured interview form. Data were analyzed using descriptive statistics,
t-test, one—~way ANOVA, and content analysis.

The results revealed that 1) the overall level of strategic leadership in the 21st century of
school administrators was high, 2) school administrators with different administrative experiences
had significantly different levels of strategic leadership at the .05 level, with those having more
experience demonstrating higher levels of strategic leadership, and 3) the guidelines for developing
strategic leadership consisted of developing vision and strategic thinking, enhancing skills in
implementing strategies, developing communication skills and building participation, strengthening
knowledge and skills in strategic evaluation and control, and developing leadership and adaptability
in the digital era.

Keywords: Strategic Leadership, School Administrators, Secondary Schools, 21 Century
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Abstract

This research aimed to 1) study the level of predictive leadership of school administrators in
Phrapariyattidhamma schools in Loei Province, 2) compare the predictive leadership of school
administrators classified by personal factors, and 3) propose guidelines for developing predictive
leadership for school administrators in Phrapariyattidhamma schools. The sample consisted of 120
administrators and teachers in Phrapariyattidhamma schools in Loei Province. The research
instruments included a questionnaire and semi-structured interviews. Data were analyzed using
descriptive statistics and inferential statistics. The results showed that 1) the level of predictive
leadership of school administrators was at a moderate level, 2) administrators with different ages
and work experiences had significantly different levels of predictive leadership, and 3) guidelines for
developing predictive leadership should focus on practical training workshops, creating learning

exchange networks, and utilizing information technology for trend analysis and decision-making.

Keywords: Predictive Leadership, School Administrators, Phrapariyattidhamma Schools
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Abstract
This study focuses on analyzing work-life balance among women executives in educational
institutions, employing a mixed-methods approach with a survey of 50 women executives and in-

depth interviews with 10 participants. The research reveals that women executives face specific
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challenges, such as overlapping social expectations and gender bias. Key strategies for achieving
work-life balance include efficient time management, task delegation, and building support
networks. Achieving a good work-life balance positively impacts work efficiency and quality of life,
increasing productivity by up to 20 % and reducing stress by 40 % . It also benefits educational
achievement and organizational culture. However, challenges remain in changing societal attitudes
and developing supportive policies. This study recommends developing policies and practices that
promote work-life balance in educational institutions to enhance educational administration quality

and promote long-term gender equality.

Keywords: Women executives, Work-life balance, Educational administration, Gender equality
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Abstract

This article presents approaches to preparing students for ethical challenges in the age of
Artificial Intelligence (Al), focusing on developing analytical thinking skills, understanding Al's impacts,
and ethical decision-making abilities. It discusses the importance of integrating Al ethics into
educational curricula, teaching methods, and potential challenges, while suggesting evaluation
methods and skill development necessary for the future. The article emphasizes the significance of
collaboration between educational institutions, industry, and government in developing curricula that
respond to societal needs in the digital era. It concludes by proposing ways to create a society where

Al and humans can coexist creatively and sustainably.
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Abstract

This article presents perspectives on the roles of female administrators in educational
institutions, analyzing the challenges they face and highlighting their strengths in current educational
management. The study finds that female administrators still encounter various challenges, such as
gender bias, work-life balance issues, and a lack of role models. However, female administrators
possess significant strengths, including communication and relationship-building skills, participative
leadership styles, and flexibility in management. This article also proposes approaches for developing
the potential of female administrators to promote gender equality in educational administration and

enhance overall educational quality.
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