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Abstract

The objectives of this research were to 1) study the level of quality of work life of secondary
school teachers and 2) analyze the components of quality of work life of secondary school teachers
under the Secondary Educational Service Area Office Loei Nong Bua Lamphu. The sample consisted
of 302 secondary school teachers, obtained through stratified random sampling. The research
instrument was a 5-point rating scale questionnaire with a reliability of 0.92. Data were analyzed
using mean, standard deviation, and exploratory factor analysis.

The results revealed that: 1) The overall quality of work life of teachers was at a high level
(X= 4.15). 2) The quality of work life of teachers consisted of 5 components: (1) time, workload,
and safety, (2) interpersonal and social relationships, (3) school management and democracy, (4)
adequate compensation, and (5) career advancement and stability. These components explained
69.94% of the total variance. The findings of this research can be used as guidelines for improving
the quality of work life of teachers and enhancing human resource management policies in
educational institutions.

Keywords: Quality of Work Life, Secondary School Teachers, Factor Analysis
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