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Abstract
This study focuses on analyzing work-life balance among women executives in educational
institutions, employing a mixed-methods approach with a survey of 50 women executives and in-

depth interviews with 10 participants. The research reveals that women executives face specific
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challenges, such as overlapping social expectations and gender bias. Key strategies for achieving
work-life balance include efficient time management, task delegation, and building support
networks. Achieving a good work-life balance positively impacts work efficiency and quality of life,
increasing productivity by up to 20 % and reducing stress by 40 % . It also benefits educational
achievement and organizational culture. However, challenges remain in changing societal attitudes
and developing supportive policies. This study recommends developing policies and practices that
promote work-life balance in educational institutions to enhance educational administration quality

and promote long-term gender equality.

Keywords: Women executives, Work-life balance, Educational administration, Gender equality
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