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Abstract

This article is intended to present guidelines for educational administration according to
Buddhist methods by bringing the Buddhist method of educational administration to excellence in
the digital era, education management in the present era It's the era of digital technology. In today's
world, things are changing very rapidly. Because innovation and technology are used to connect
information from all regions of the world together. Driving innovation and technology in the digital
age resulting in rapid changes in all aspects Therefore, education administration in modern times is
very important to be related to innovation or convenience style. To enable educational administration
to lead to excellence in the digital era. Management of Buddhist education management It is another
way to apply the principles of Buddhism to practice. This is because Buddhist methods Refers to the
principles or teachings in Buddhism that the Lord Buddha has laid down for everyone to follow.
Education administration is the same. It is absolutely necessary to adopt the Buddhist method. Many
applied in work, whether it is a Buddhist method in self-management. Buddhist methods in
managing people and Buddhist methods in administration. Who is most important to be the leader
in driving the Buddhist way in the digital age. to be modern And to keep up with the changes in the
world today, that is, the education administrator itself.

Keywords: Buddhist methods; Educational Administration; excellence; digital
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