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Abstract

The purposes of this correlational research were: 1) to study the levels of administrators’
charismatic leadership, 2) to study the levels of teacher morale, and 3) to examine the relationship
between administrators’ charismatic leadership and the morale of teachers in Phrapariyattidhamma
Schools, General Education Division, in the Northeastern region. The sample consisted of 350
teachers (both monastic and lay) from Phrapariyattidhamma Schools in the Northeastern region
during the academic year 2024, selected through stratified random sampling based on school size.
The research instrument was a 5-point rating scale questionnaire, validated by 5 experts with an
ltem-Objective Congruence (I0C) index between 0.80-1.00. The reliability coefficients were 0.97
for the charismatic leadership scale and 0.95 for the teacher morale scale. Data were analyzed
using frequency, percentage, mean, standard deviation, and Pearson’s product-moment correlation

coefficient.
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The findings were as follows:

1. The overall level of administrators’ charismatic leadership as perceived by teachers was
high (X = 4.45, S.D. = 0.59). When analyzed by dimension, idealized influence had the highest
mean score, followed by individualized consideration.

2. The overall level of teacher morale in Phrapariyattidhamma Schools was high (X =
4.38, S.D. = 0.57). When analyzed by dimension, the aspect of administrators had the highest
mean score, followed by colleagues.

3. Administrators’ charismatic leadership was positively and significantly correlated with
teacher morale at the .01 level (r = .785), indicating a high level of correlation. When analyzed by
dimension, all aspects of charismatic leadership were positively correlated with teacher morale.
Individualized consideration showed the strongest correlation (r = .768), followed by idealized
influence (r = .755).

Keywords: Charismatic Leadership, Teacher Morale, Phrapariyattidhamma School, Northeastern

Region
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