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Abstract

This academic article aims to study the concept of Dasavidha-rajadhamma (Ten Royal
Virtues) in Buddhism, analyze the relationship between Dasavidha-rajadhamma and leadership
development, and propose quidelines for applying Dasavidha-rajadhamma in  leadership
development in contemporary society. Using documentary research methodology, the study found
that Dasavidha-rajadhamma consists of ten virtues for leaders appearing in Buddhist scriptures:
Dana (giving), Sila (morality), Pariccaga (sacrifice), Ajjovo (honesty), Maddava (gentleness), Tapa
(self-control), Akkodha (non-anger), Avihimsa (non-violence), Khanti (forbearance), and Avirodhana
(non-deviation from righteousness). These virtues are significantly related to leadership development
in various dimensions, including ethics and morality, management, and human resource
development. The application of Dasavidha-rajadhamma in leadership development can be
implemented at three levels: individual, organizational, and societal, requiring systematic and
integrated implementation. The study suggests developing leadership indicators based on
Dasavidha-rajadhamma principles, creating training curricula, and promoting empirical research to
evaluate the implementation of Dasavidha-rajadhamma in various contexts, which will lead to

effective and sustainable leadership development in contemporary society.
Keywords: Dasavidha-rajadhamma, Leadership, Leadership Development, Buddhism
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