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Abstract

The purposes of this research were: 1) to study the level of ethical leadership of school
administrators under Khon Kaen provincial administrative organization. 2) to comparison of ethical
leadership of school administrators under Khon Kaen provincial administrative organization classified
by age, the level of education and work experience. 3) to suggest the guidelines as for developing
administrators under Khon Kaen provincial administrative organization. The sample consisted of 230
educational institution administrators and teachers in under Khon Kaen provincial administrative. The
data collection tool was a questionnaire and had a confidence value of 0.992. The statistics used in

the data analysis were frequency, percentage, mean, standard deviation. The t-test and One-way
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ANOVA were analyzed and compared the mean by pairs by Schefe's method. and collected data
from interviews with 5 experts. using a semi-structured interview form Data were analyzed using
content analysis.

The results were as follows:

1) the levels of ethical leadership of school administrators in under Khon Kaen provincial
were high levels

2) The results of the analysis of research results Compare the opinions of ethical leadership
of school administrators under Khon Kaen provincial administrative organization classified by age
overall, each aspect was significantly different.

3) The results of the analysis of research results Compare the opinions of ethical
leadership of school administrators under Khon Kaen provincial administrative organization classified
by level of education. The overall aspects were not different. and each aspect was significantly
different.

4) The results of the analysis of research results Compare the opinions of ethical leadership
of school administrators under Khon Kaen provincial administrative organization classified by level of
education work experience. The overall and individual aspects were different.

5) The guidelines as for developing administrators under Khon Kaen provincial administrative
organization aspects: 1) Justice, educational institution administrators should demonstrate fairness. Adhere
to the principle of correctness and equally without discrimination. do not discriminate and has a firm and
neutral heart. 2) Honesty, educational institution administrators should be honest. Perform work correctly
according to the process, transparently and verifiably. 3) Respectability, educational institution
administrators should conduct themselves correctly and appropriately. Praise and honor co-workers by
not clinging to their position. 4) Trust, educational institution administrators should conduct themselves
openly. Build trust in each other Be a person who keeps your word and does what you say. Have
confidence and trust in performing tasks independently and appropriately. And 5) Responsibility,
educational institution administrators should fulfill their duties in the role of good administrators. Ready to

take responsibility for the results that occur both directly and indirectly.

Keywords: leadership, ethical leadership, school administrators
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