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Abstract

This research aimed to 1) study the level of predictive leadership of school administrators in
Phrapariyattidhamma schools in Loei Province, 2) compare the predictive leadership of school
administrators classified by personal factors, and 3) propose guidelines for developing predictive
leadership for school administrators in Phrapariyattidhamma schools. The sample consisted of 120
administrators and teachers in Phrapariyattidhamma schools in Loei Province. The research
instruments included a questionnaire and semi-structured interviews. Data were analyzed using
descriptive statistics and inferential statistics. The results showed that 1) the level of predictive
leadership among school administrators was high (x = 3.75), 2) administrators with different ages
and work experiences had significantly different levels of predictive leadership, and 3) guidelines for
developing predictive leadership should focus on practical training workshops, creating learning

exchange networks, and utilizing information technology for trend analysis and decision-making.
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